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Associate Director, EH&S, Cambridge, MA 
Bristol-Myers Squibb 
 
Bristol-Myers Squibb is a global Biopharma company committed to a single mission: to 
discover, develop, and deliver innovative medicines focused on helping millions of 
patients around the world in disease areas such as oncology, cardiovascular, 
immunoscience and fibrosis. 
 
Join us and make a difference. We hire the best people and provide them with a work 
environment that places a premium on diversity, integrity, collaboration and personal 
development. Through a culture of inclusion, we create a better, more productive work 
environment. We believe that the diverse experiences and perspectives of all our 
employees help to drive innovation and transformative business results. 
 
Provides leadership, training and operational support to all levels of the organization 
and across all functional groups. Provides day-to-day program management and 
compliance with site, corporate and regulatory standards and requirements. Serves as 
an expert environmental, health, and safety resource for the site. 
 

 Participates in EHS risk assessment, self-assessment, audit and inspection processes. 

 Analyzes and prepares documentation, presentations, and reports for internal and 
external stakeholders. 

 Initiates, leads and implements EHS improvement projects. 

 Manages EHS programs, such as ergonomics, hearing conservation, lockout/tagout, 
respiratory protection, electrical safety, confined space, fall protection, 
burning/welding, powered industrial trucks, safe work permit, contractor safety, 
material handling, etc. 

 Manages EHS elements of occupational health programs, such as personal 
protective equipment, blood borne pathogens, etc. 

 Maintains industrial hygiene program. 

 Provides safety, health, and environmental guidance to other vendors, contractors 
and consultants 

 Facilitates and/or participates in various site safety and operational committees and 
teams. 

 Assist in monitoring the efforts of consultants, service providers and contractors 
participating in site activities with safety, health and environmental impacts. 

 Designs training program content and delivers effective EHS-related training. 

 Provides EHS guidance on the facility’s maintenance and capital projects to minimize 
or eliminate adverse impacts. 



 Assists people leaders in the performance of incident investigations and root cause 
analyses for EHS-related incidents. 

 Manage implementation and maintain innovative, customer-focused safety 
programs in full compliance with government regulations and Company standards, 
and in full support of business growth. 

 Maintain liaison with Facilities, Engineering, CRADL (vivarium service provider) and 
R&D departments to facilitate design and implementation of EHS related projects; 
evaluate and recommend proposed design facilities & equipment for laboratory 
operations. 

 Maintain all safety records and exposure monitoring and generate reports as 
required. 

 Develop safety and related objectives, standards and programs for compliance with 
new and changing regulatory (OSHA, IBC, CDC/NIH) and company requirements. 

 Recommend needed policies and programs to the EHS Committees on matters such 
as: status of goals, activities needed to improve performance, the proper and 
systematic implementation of policy to reach goals and maintain compliance. 

 Manage and conduct incident investigations and appropriate notifications, as 
required. 

 Compiles, analyzes and interprets data, including data for incident management and 
reporting. 

 Participates in the site emergency response, including preparedness and business 
continuity programs. 

 Leads process hazard analysis. 

 Participates in design reviews, change control, technical transfer, shutdown and pre-
start up safety reviews, as required. 

 Serve as a point of contact for regulatory and insurance inspections and project 
reviews. 

 Working with others at the site, cultivates the development of the site safety 
culture. 

 Develops annual operating budgets for the facility for inclusion into the Regional EHS 
budget. 

 
Location:  BMS Cambridge, 100 Binney Street, full time coverage – this is not a flexible 
work position 
 
Experience Desired: 

 BS with 10+ year’s related experience in an EHS leadership role; safety, engineering, 
or equivalent science degree. 

 MS with 7+ year’s related experience in an EHS leadership role; safety, engineering 
or equivalent science degree. 

 Certification in recognized EHS specialties or professional licensure such as, CSP, CIH, 
CBSP or equivalent, is desired. 



 Demonstrated understanding of and ability to communicate effectively with 
regulatory authorities, government officials, major customers and senior executives 
within the organization 

 Experience creating and managing a budget including resource allocation and 
priority setting 

 Successful leadership and hands-on direction of EHS issues in major operating 
facilities and business functions that support divisional projects 

 Experience in a globally and technically diverse workplace 

 Experience in taking on an EHS leadership role during the design and construction 
phases of a research facility modifications and renovations. 

 Experience dealing with the complexities of the pharmaceutical/healthcare industry 

 Demonstrated ability to develop, motivate and direct teams in a matrix organization 

 Experienced at developing and implementing customer-focused services and 
programs. 

 
Bristol-Myers Squibb recognizes the importance of balance and flexibility in our work 
environment. We offer a wide variety of competitive benefits, services and programs 
that provide our employees the resources to pursue their goals, both at work and in 
their personal lives. 
 
https://www.linkedin.com/jobs/view/1460931711/ 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Emergency Management Program Manager, Hartford, CT 
Hartford HealthCare 
 
The mission of the Hartford HealthCare (HHC) Office of Emergency Management (OEM) 
is to support HHC’s clinical and operational objectives by assisting our patients, 
customers, staff and community partners to plan for, respond to, and recover from 
emergencies. The office seeks to set industry standards by building the most response 
ready and resilient healthcare system by way of innovation, education and practice. 
Simply put – to ensure our organization is safe and continues to provide healthcare 
services to our community no matter the circumstance. 
 
The Emergency Management Program Manager will provide a leading role in supporting 
HHC to be increasingly successfully in Emergency Management by leveraging HHC 
OEM’s five core capabilities including: (1) program management, (2) emergency 
operation plans, (3) response structure, (4) emergency communication system and (5) 
training, drill and exercise. This role will report to the System Director of Emergency 
Management and will partner with other entity leadership as assigned. This role may 
directly or indirectly support Hartford HealthCare organization(s) such as acute care 

https://www.linkedin.com/jobs/view/1460931711/


hospitals, behavioral health network, physician organizations, rehabilitation, home 
services and/or senior services.  
  
https://hhccareers.taleo.net/careersection/jobdetail.ftl?job=19159390&lang=en#.XXr0
mF-75p4.mailto 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Environmental Permitting Specialist / Project Manager, Lowell, MA 
TRC Companies, Inc. 
 
TRC Companies, Inc., a pioneer in groundbreaking scientific and engineering 
developments since the 1960s, is a national engineering consulting and construction 
management firm that provides multi-disciplinary services to the energy, environmental 
and infrastructure markets. TRC serves a broad range of clients in government and 
industry, implementing complex projects from initial concept through permitting, 
construction, and operation. 
 
We are seeking a Project Manager/Permitting Specialist to join our Permitting, Planning 
and Licensing team. The successful candidate will report to our Lowell, Massachusetts, 
office and will be involved in a wide variety of energy-related projects including electric 
transmission, natural gas pipeline, renewable energy (wind/solar/storage), 
transportation, infrastructure, and other development projects. 
 
Job Responsibilities 
 

 Responsibilities will include development of siting/licensing petition and application 
information, logistical and financial management of projects and tasks, and leading 
and supporting local, state, and federal permitting and siting efforts. Additional 
duties include supporting proposals and providing direction to team members. 

 The successful applicant will be involved in a wide variety of energy-related projects 
including fossil fired power generation, electric transmission, natural gas pipeline, 
and renewable energy (wind/solar) generation projects. Applicants will be 
permitting and managing projects at the federal, state, and local levels. 

 Be able to effectively coordinate field work, direct and support other technical staff, 
interact in the field with clients, stakeholders and contractors. Prepare proposals, 
reports, and schedules, reviews and approves invoicing 

 
Job Requirements 

 Bachelor's Degree in Environmental Science, Planning, Biology, Ecology, Natural 
Resources, or related field, and 8 to 12 years of post-degree experience in 
permitting, siting, planning, and/or project management. 

 Excellent data collection skills. 

https://hhccareers.taleo.net/careersection/jobdetail.ftl?job=19159390&lang=en#.XXr0mF-75p4.mailto
https://hhccareers.taleo.net/careersection/jobdetail.ftl?job=19159390&lang=en#.XXr0mF-75p4.mailto


 Technical writing and communication skills are mandatory. 

 Ability to manage scope, schedule, budget, and project profitability while meeting 
client needs. 

 Applicants must have experience permitting projects at the federal, state, and local 
levels. 

 Able to effectively coordinate field work, direct and support other technical staff, 
and interact with clients, stakeholders and contractors. 

 Maintain a positive attitude and deliver exceptional client service and leadership, 
while sometimes working under aggressive schedules and controversial projects. 

 
Preferred Requirements 

 Preference will be given to applicants with New England state wetlands programs, 
federal Clean Water Act programs, Clean Air Act, biological and/or cultural 
resources, planning, and/or socioeconomics experience, including: MA Wetlands 
Protection Act, USACE Section 404, 10 and 408, Section 401 WQC, MEPA, Chapter 
91, MA CZM, NEPA, FERC, EFSB, DPU, and municipal planning and zoning. 

 Preference will also be given to applicants that have experience working on energy, 
transportation, and solar projects, as well as solid experience with Massachusetts, 
Connecticut, Rhode Island and/or New Hampshire state and local permitting and 
siting. 

 Successful applicants will be able to interact in the field with clients, contractors, and 
environmental agency representatives. 

 
TRC offers career advancement potential and a competitive compensation package 
including a 401k plan with a company match. For more information about TRC or to 
apply for this position please visit our website at www.trcsolutions.com 
 
EOE/Minorities/Female/Protected Veterans/Disabled 
 
https://www.linkedin.com/jobs/view/1413335798/ 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Site EHS Manager,Windsor, CT 
Amazon 
 
The Site EHS Manager will be responsible for partnering with a site operations team in a 
Fulfillment Center to execute company safety policies and ensure compliance to all 
applicable local and regional regulations. By leveraging lean principles and kaizens, you 
will lead continuous improvement initiatives to reduce conditional and ergonomic risk in 
our processes to ensure a safe and healthful working environment for our Associates. A 
successful Site EHS manager will demonstrate the ability to build trust and confidence 

https://www.linkedin.com/jobs/view/1413335798/


with the Operations Team and inspire change through providing comprehensive risk 
assessments and safety data analysis. 
 
The Site EHS Manager must be an effective communicator and send clear, concise and 
consistent messages, both verbally and in writing. You will instruct and train Operations 
Leaders in Amazon safety policies and assist the operations site teams in incorporating 
our safety standards at their site. You will work to identify best practices and 
incorporate these standard methodologies into our standards to continuously improve 
the safety landscape. The Site EHS Manager will possess excellent safety program 
knowledge as well as environmental and ergonomic knowledge and be able 
demonstrate this expertise when working with Operations. 
 
The Site EHS Manager will lead a team of hourly safety team members: EHS Specialist, 
Safety Coordinators, Onsite first aid Associates. You will create and execute leadership 
development plans for your Safety Associates on the team. They will communicate 
safety team expectations and give frequent and appropriate feedback to their safety 
teams and ensure they are executing the core competencies of an Amazon safety 
professional. 
 
Site EHS Manager Responsibilities 

 Possess a thorough understanding of local/regional regulations and company policy. 

 Provide guidance and oversight to ensure compliance to all applicable Amazon 
Safety Policies. 

 Measure sites’ performance against published requirements in safety policies. For all 
deficiencies, identify a plan for the site to implement and fix all identified 
deficiencies. 

 Deliver on-time and quality projects to Operations. 

 Analyze safety metrics and review incident weekly and monthly incident trends to 
discover trends to rationalize the allocation of appropriate resources to areas where 
the safety risk is highest. 

 Perform frequent site safety audits to identify all non-compliance equipment and/or 
processes at the site. Implement solutions to eliminate exposure to these risks and 
prevent injury at other FCs. 

 Audit record-keeping practices and Global Safety Database (Gensuite) entries to be 
aligned with global safety standards and local regulations. 

 Audit the workplace organization and Associate behaviors to ensure that training, 
auditing and scoring methods are accurate and consistent. 

 Lead and mentor Safety Associates in your assigned facility. 

 Spend time at the fulfillment centers and seek input from Safety teams, Associates 
and leaders on safety program improvement opportunities. Ensure open 
communication on status of progress and resolution against these suggestions. 



 Ensure site leadership and Associates are trained and knowledgeable of their 
responsibilities under each policy. Audit the quality, delivery (including qualifications 
of the trainer), and effectiveness of all required safety training. 

 Amazon offers competitive packages including comprehensive health care, 401(k), 
stock based awards, growth potential, and a challenging and exciting work 
environment. 

 
The Site EHS Manager will be responsible for partnering with a site operations team in a 
Fulfillment Center to execute company safety policies and ensure compliance to all 
applicable local and regional regulations. By leveraging lean principles and kaizens, you 
will lead continuous improvement initiatives to reduce conditional and ergonomic risk in 
our processes to ensure a safe and healthful working environment for our Associates. A 
successful Site EHS manager will demonstrate the ability to build trust and confidence 
with the Operations Team and inspire change through providing comprehensive risk 
assessments and safety data analysis. 
 
The Site EHS Manager must be an effective communicator and send clear, concise and 
consistent messages, both verbally and in writing. You will instruct and train Operations 
Leaders in Amazon safety policies and assist the operations site teams in incorporating 
our safety standards at their site. You will work to identify best practices and 
incorporate these standard methodologies into our standards to continuously improve 
the safety landscape. The Site EHS Manager will possess excellent safety program 
knowledge as well as environmental and ergonomic knowledge and be able 
demonstrate this expertise when working with Operations. 
 
The Site EHS Manager will lead a team of hourly safety team members: EHS Specialist, 
Safety Coordinators, Onsite first aid Associates. You will create and execute leadership 
development plans for your Safety Associates on the team. They will communicate 
safety team expectations and give frequent and appropriate feedback to their safety 
teams and ensure they are executing the core competencies of an Amazon safety 
professional. 
 
Amazon offers competitive packages including comprehensive health care, 401(k), stock 
based awards, growth potential, and a challenging and exciting work environment. 
 
BASIC QUALIFICATIONS 
3+ years of growing responsibilities in safety and/or environmental programs in 
manufacturing, production, or service operations. 
Experience implementing lean principles and process improvement in an operational 
environment. 
Experience leading multiple direct reports. 
Bachelor’s degree in safety, environmental, ergonomics or a related field required, or 2+ 
years Amazon work experience 
Must be flexible regarding shifts. 



 
PREFERRED QUALIFICATIONS 
Distribution Center or Manufacturing Safety experience with mix of exempt and non-
exempt employees at a site of at least 250 people preferred. 
Master’s degree preferred 
Experience in a fast paced, changing/growing organization 
Certified Safety Professional preferred 
Excellent written and verbal communication skills, including comfort collaborating with 
site leaders. 
Ability to develop and implement department goals and strategies. 
Strong analytical skills with demonstrated problem solving ability. 
Ability to adapt well to fast-paced environments with changing circumstances, direction, 
and strategy 
Proficient in Microsoft Office and the use of pivot tables and the development of charts 
and graphics. 
Ability to manage multiple sites/remotely. 
Amazon.com is an Equal Opportunity Employer – Minority / Women / Disability / 
Veteran / Gender Identity / Sexual Orientation / Age 
 
Company - Amazon.com Services, Inc. 
Job ID: A935811 
 
https://www.linkedin.com/jobs/view/1492831466/ 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Environmental Specialist, Newington, CT 
Triumvirate Environmental 
 
Environmental Specialists are the backbone behind Triumvirate Environmental’s 
success. They are hardworking, quick on their feet, innovative, and customer service 
driven. Our customers are world-renowned life science, healthcare, industrial, and 
higher education institutions and our Environmental Specialists interface with them 
each day, serving as an extension of their own Environmental Health and Safety 
Departments. 
 
While Environmental Specialists begin in entry-level roles, they move on to serve in 
nearly every department within Triumvirate. Former Environmental Specialists are 
everywhere in the company including the consulting, sales, and operations management 
departments. The Environmental Specialist role provides you with hands-on 
foundational knowledge you need to develop as an environmental professional. 
 
Bring your hard work and curiosity to Triumvirate and build your career in the 
environmental services industry by joining our Environmental Specialist Team. 

https://www.linkedin.com/jobs/view/1492831466/


 
Responsibilities 

 Manage hazardous and chemical waste programs for clients onsite following 
Resource Conservation and Recovery Act (RCRA), Department of Transportation 
(DOT), and other state and federal government agencies’ regulations 

 Execute onsite support services for the entire lifecycle of a hazardous materials 
management programs at client sites by performing chemical inventories, 
segregating chemicals, and shipping hazardous waste off-site 

 Characterize, consolidate, pack, and ship hazardous waste for clients per RCRA and 
DOT regulations 

 Train clients on proper chemical safety and hazardous waste management 

 Perform and document environmental health and safety audits for clients in their 
facilities and laboratories using Triumvirate’s ADVISE program 

 Develop an understanding of OSHA regulations as well as Triumvirate’s Health and 
Safety Practices 

 Respond to chemical spill emergencies by managing the containment, clean up, and 
disposal of hazardous materials 

 Upon completion of emergency response (ER) training, all Environmental Specialists 
will be on a rotating ER team; requirements include being on-call 24 hours each day 
for one week out of each month. 

 
Qualifications 

 BS/BA in Environmental Science, Chemistry, Biology, or Safety and Occupational 
Health preferred, but all majors are welcome to apply 

 Valid driver’s license 

 Submission of college transcript 

 Interest in the environmental health & safety field 

 Ability to work as a member of a team as well as an individual 

 Leadership experience/potential 

 Strong communication, problem solving, and relationship building skills 

 Successful completion (upon point of hire) of OSHA/DOT physical examination 
 
Preferred Skills 

 Completion of 40 Hour OSHA Hazwoper 

 CPR and First Aid Training 

 Class C Commercial Driver’s License 

 Experience in a customer service environment 
 
The requirements listed are representative of the knowledge, skill, and/or ability 
required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 
 



Triumvirate Environmental is one of the largest environmental services firms in North 
America. Triumvirate provides leading institutions in the higher education, life sciences, 
healthcare, and industrial sectors with diverse services and advice to assist them with 
compliance management. At Triumvirate, we strive to WOW both our employees and 
our customers. Our unique culture fosters growth, development, education, and 
creativity. 
 
Triumvirate Offers a Competitive Employee-focused Benefits Package Which Includes 
Health, dental, and vision insurance 
401(K) retirement savings plan 
Tuition reimbursement 
Pet assistance program 
Gym membership discounts and health and wellness reimbursements 
Discounted movie tickets 
And more! 
For further information on Triumvirate, our corporate culture, and our benefits package, 
please check us out and apply at www.triumvirate.com 
 
Individuals with Disabilities and Protected Veterans encouraged to apply. Triumvirate is 
an Equal Opportunity Employer (EOE) and a drug-free workplace. 
 
Safety is a priority here at Triumvirate Environmental. To learn more about emergency 
response preparedness, click here to read our blog! 
 
https://www.linkedin.com/jobs/view/1484142573/ 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Director, Environmental Health and Safety, Boston, MA 
Suffolk University 
 
The EHS Director is responsible for establishing, implementing and administering a 
comprehensive environmental, health and safety (EHS) program, which ensures that the 
University is in compliance with federal, state and local regulations. 
 
Primary/Principal Responsibilities 

 Management and execution of EHS regulatory responsibilities for the University in 
compliance with Suffolk University policy, and Federal, State and Local applicable 
laws, regulations, and legal precedence as mandated by Federal, State, and other 
governing agencies including but not limited to EPA, OSHA, DEP, MWRA, DPH, NFPA, 
and DOT. Oversee environmental, health and safety in University owned property on 
the Boston campus. Provide consultation to Suffolk employees and outside 
contractors on EHS issues in University owned property on our Boston Campus as 

https://www.linkedin.com/jobs/view/1484142573/


well as Properties located in Maine and would serve as consultant if required for 
Madrid. 

 The Suffolk University EHS Director serves as the Chemical Hygiene Officer. The EHS 
Director must be qualified by training or experience to provide technical guidance in 
the development and implementation of the Chemical Hygiene Plan (CHO). The CHO 
must: 

 Work with administrators and other employees to develop and implement 
appropriate chemical hygiene policies and practices 

 Monitor procurement, use, and disposal of chemicals used in the lab 

 See that appropriate audits of chemicals are maintained 

 Help project directors develop precautions and adequate lab facilities 

 Know the current requirements concerning regulated substances 

 Seek ways to improve the chemical hygiene program. 

 In conjunction with Facilities Management, ensures implementation of program of 
inspection and testing of building safety-related items, including, but not limited to, 
elevators, fire pumps, fire sprinklers, fire escapes, fire extinguishers, emergency 
generators, etc. Verify satisfactory completion of such inspection and testing. 

 Timely and accurate reports to management of possible regulatory deficiencies and 
recommendations for appropriate corrective action as well as preparation for senior 
management approval of written responses to regulatory agencies as required. 

 Timely and accurate assistance to the academic laboratories (science lab and art 
departments) in assuring compliance with regulations affecting labs. Provide safety 
training for faculty and student lab assistants. Coordinate the management and 
disposal of all chemical wastes, signs off on manifests and keeps up-to-date records 
of such. Works directly with upper level faculty of the appropriate departments in 
carrying out laboratory safety functions. 

 Up-to date maintenance of a central file containing inspection, safety and 
environmental compliance records and other data required by regulatory agencies. 
Serves as a liaison with regulatory agencies. In conjunction with the Risk Manager, 
develops and implements a regular program for safety inspections. 

 Serves as a resource and provides technical assistance to employees concerning 
safety and environmental issues. Performs periodic monitoring of facilities regarding 
potential employee exposure to chemical or physical hazards. 

 Working with Human Resources and Facilities Management, develops and conduct 
appropriate employee safety training including New Employee Orientation, Spill 
Prevention Control and Countermeasure, Universal Waste, Electrical Safety, Lock 
Out Tag Out, Fall Protection, Confined Space Entry and others as required. 

 Working with University Employees and Lab Personnel develops and conducts 
training programs relative to Lab Safety/Hazcom, Fall Protection, Hazardous Waste, 
Shelter in Place, Floor Warden/RA, CPR/First Aid, Bloodborne Pathogens, etc. 

 Works with police, facilities management and risk management to establish and 
maintain emergency plans (i.e. emergency action plan, fire evacuation, chemical spill 
response, shelter in place and fire drills). Serves as a facilitator on two safety 



committees: Lab Safety Committee and Suffolk Safety Committee, chemical hygiene 
office and member of the Incident Support Team (IST). Periodically coordinates and 
hosts Large Group IST tabletops. 

 Has the authority, with the prior approval of the Senior Vice President of Finance & 
Administration/Treasurer, to stop a particular activity if it is determined that if it is 
continued, the activity has a high likelihood of resulting in serious injury to people or 
damaging release to the environment. 

 Develop and fully implement contingency plans, which may be required at the 
University. 

 Provides EHS services to the campus community, assisting with concerns, complaints 
and providing regulatory compliance and provide guidance and Conducts 
Accident/Incident Investigations on behalf of the University in order to determine 
root-cause and develop corrective actions, in order to prevent future related 
injuries. 

 Conducts ergonomic evaluations and training, compiles information, recommends 
corrective measures, reports summaries and findings, and proposes ergonomic 
equipment selection and long term plans and programs for the University. 

 Manage the University-wide Universal Waste recycling program. The University 
sends out approximately 14 tons of waste annually. The University owns this waste 
from cradle to grave meaning if there is an issue, Suffolk could become involved 
even though the waste was taken off campus years ago. 

 Responds to safety concerns/issues and reports, injuries, accidents, and/or near 
misses, completes investigative reports, initiates corrective actions, and ensures all 
activities are completed. Responds to environmental emergencies. Supervises clean-
up of small chemical releases and coordinates with outside agencies in the event of 
a major spill or release of materials which have the potential to threaten human 
health or the environment. 

 Supervises the Environmental Health and Safety Specialist position. 

 Other EHS duties and special projects as assigned or appropriate. 
 
Requirements 

 BS/BA degree in a science or engineering field such as, Occupational Health, 
Environmental Science, Industrial Hygiene or related field. 

 5-7 years of experience in an EHS position. 

 Prior experience supervising staff. 

 Knowledge of applicable OSHA, DEP, EPA, NFPA and MWRA regulations. 

 Experience with hazardous waste codes and manifest requirements. 

 Excellent verbal and written communication skills. 

 Experience preparing and presenting EHS trainings, recordkeeping and reporting. 

 Strong computer and organizational skills 

 Current HAZWOPER/RCRA/DOT training. 

 Must be able to walk around campus quickly, climb ladders, bend and crawl. 

 Incumbent must be able to lift up to 50 pounds. 



 Experience in a higher education environment is helpful 
 
https://www.linkedin.com/jobs/view/1468382623/ 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Environmental Services Branch Manager, Durham, CT 
NRC National Response Corporation 
 
NRC is a global leader in the provision of diversified environmental, industrial and 
emergency response solutions with a focus on providing highly responsive local service 
with the highest safety standards, innovative technology, modern efficient equipment 
and dedicated professional employees. 
WHAT DOES SUCCESS LOOK LIKE AT NRC? 
We have a solid reputation that sets the bar high in our industry 
We've successfully developed a network of clients who value our services 
Industry knowledge and wealth of operation experience which allows us to provide a 
broad range of environmental, industrial and emergency response solutions and 
products 
An unyielding commitment to maintaining the highest operation and safety standards 
What You Can Expect 
 
Fundamental to everything we do is our commitment to valuing the talents of each 
individual and harnessing the combined strengths of our diverse work force. The people 
of NRC are committed to this partnership and are the cornerstone of our overall 
success. NRC provides a comprehensive benefits package which includes Medical, 
Dental, Vision, 401k with company match, Paid Time Off and much more! 
We are currently seeking an Environmental Branch Manager to join our growing team! 
 
Position Overview 
 
Responsible for the management (plan, direction & provide leadership) of the branch 
location, including: planning, operations, sales, and marketing, with total profit and loss 
accountability. Direct branch strategies, marketing /sales and operational business plans 
which meet and/or exceed corporate objectives. Manager is responsible for motivating 
and managing employees and overseeing all work. Position will set the tone for the 
office professionalism, conduct, employee conduct and overall business ethics. 
 
Essential Duties And Responsibilities 

 Responsible for developing and implementing market strategy including 
identification of clients; colds calls; follow-ups through project completion; monitors 
progress of staff members assigned marketing by working with Business 
Development manager. 

https://www.linkedin.com/jobs/view/1468382623/


 Manages timely invoicing (within one week) from job completion and/or overseeing 
partial billing within the same time frame. The Branch Manager will be responsible 
for receivables/collections which will require close tracking, phone calls and client 
visits. 

 Responsible for managing, overseeing, tracking, and understanding equipment and 
personnel utilization. 

 Prepares and directs contractual proposals for clients. Conducts bid review sessions 
to coordinate progress and strategy. 

 Responsible for directing and/or overseeing job cost estimates, quotations, change 
orders and/or proposals, billings, documentation, cost tracking and job closures. 
Reviews ongoing performance results to targets and takes corrective measures as 
needed. Review all proposals submitted by the office and understand scope, 
schedule, cost and risk. 

 Responsible for developing annual plan and directing the daily, weekly, and monthly 
activities to insure fulfillment of budgetary goals. 

 Develops forecasts and budgets for branch goals. Leads Project Managers and 
supervisors in the development and management of a branch budget. Controls 
inventories, expenses, operating and labor costs to stay within budget for capital 
and operating expenditures. 

 Forecasts labor requirements; Communicates areas of accountability and 
performance expected of personnel assigned. Determines and exemplifies standards 
of performance as a basis to review progress of personnel assigned. Recommends 
salary adjustments, transfers, promotions, suspensions and dismissals. Ensures 
proper training of personnel. Fosters a cooperative and harmonious working climate 
to maximize employee morale and productivity. 

 Keeps Vice President fully informed of Branch progress. Reports all problems or 
unusual matters of significance, and courses of action taken to address them. 

 Determines schedules of hours, days and weeks during which members shall work in 
conformance with company policies. 

 Assists Human Resources with management of any employee disputes. Enforces IT 
discipline including company computers /PDAs/ Telephones restricted to company 
related business. 

 Provides the positive attitude and framework necessary to develop effective 
management teams within the branch and the company. Ensures proper 
implementation and enforcement of company policy, including disciplinary action. 

 Minimum Qualifications And Experience 

 Minimum Bachelors' degree in a related field or 10 years directly related experience 
in the Environmental /Hazardous Remediation or Construction industry. 

 Knowledge of OSHA regulations and policies. 

 Ability to lead and develop a qualified staff, fostering a cooperative and harmonious 
working climate. 

 Ability to develop and carry out operating plans. 

 Ability to maintain excellent business documentation. 



 Strong computer skills, including proficiency with Microsoft Windows, Microsoft 
Office (Excel and database software) required. 

 Experience in Human Resource functions such as employee selection, training, 
compensation methods, performance evaluations, labor contract development and 
administration. 

 Ability to identify/record and communicate critical business information to superiors 
and handle emergency situations in an effective manner. 

 OSHA 40-Hour Hazardous Waste Worker training, OSHA 8-Hour Refresher training 
and OSHA 8-Hour Supervisory Training required. 

 Successful completion of a pre-employment background and substance screening 
process including, but not limited to, employment verifications, criminal search and 
Motor Vehicle Record (MVR) search as well continued verifications throughout 
employment to ensure that all records meet company policy standards. 

 
NRC is committed to providing equal employment opportunities in a drug free work 
environment to all employees and applicants without regard to race, religion, color, sex, 
gender identity, sexual orientation, national origin, ancestry, citizenship status, uniform 
service member status, marital status, pregnancy, age, protected medical condition, 
genetic information, disability or any other protected status in accordance with all 
applicable federal, state and local laws. 
EOEFemales/Minorities/Protected Veterans/Individuals with Disabilities 
 
https://www.linkedin.com/jobs/view/1499200369/ 
 
 

https://www.linkedin.com/jobs/view/1499200369/

