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Corporate Health & Safety Manager, Manchester, CT
Fuss & O'Neill

Job Description: At Fuss & O'Neill, our mission is to provide our clients with innovative
and practical engineering, scientific, and planning solutions to meet their needs. We act
together as one company, collaborating to achieve our priorities; we believe diverse
viewpoints make for a stronger team; and we support our employees’ professional
growth through training and opportunities for increased responsibility. We are currently
seeking a Corporate Health & Safety Manager to join our team in Manchester, CT.

Position Overview: As the Corporate Health & Safety Manager at Fuss and O’Neill Inc.,
you will develop, implement, and administer industry-leading employee health and
safety programs with the goal of keeping our most valuable resources — our employees
— safer in their jobs. If you have the skills listed below, paired with the position
requirements that follow, we want to hear from you:

Collaborative—Excellent interpersonal skills; highly collaborative yet able to function
independently; ability to gain respect and ensure task completion in a deadline driven
environment;

Education & Facilitation—Ability to communicate technical information to non-technical
people; ability to teach employees why something is done rather than just telling them
what to do;

Proactive—Creates a welcoming environment that encourages regular interactions with
internal colleagues as well as with clients and other external contacts;
Leadership—Ability to coach and mentor others in a fast paced environment while
completing work in a timely manner; willing to be a change agent; honest and positive;
Dedication—Committed to achieving success and driven to make a difference; ability to
go above and beyond in order to provide exceptional customer service.

Position Requirements: Typically requires 5-10 years of experience with employee
health and safety program development and implementation. Experience in the
environmental consulting or similar field preferred. Bachelor’s degree in Health &
Safety, or a related field. Advanced oral and written communication skills required.
Ability to interpret state and federal regulations and their applicability to our business
strongly preferred. This position will reside in our Manchester, CT office. Visa
sponsorship is NOT available for this position.TO APPLY, Visit our website
www.fando.com/careers/current_openings to upload your resume and apply online.
Fuss & O'Neill, Inc. is proud to be an Affirmative Action/Equal Opportunity Employer. All
offers are contingent upon a successful criminal background check. Fuss & O’Neill
participates in the Federal e-Verify program.



https://www.linkedin.com/jobs/view/914766362/

A

EHS Manager — North, Enfield, CT
Advance Auto Parts

We are an Equal Opportunity Employer and do not discriminate against any employee
or applicant for employment because of race, color, sex, age national origin, religion,
sexual orientation, gender identity, status as a veteran and basis of disability or any
other federal, state or local protected class

**This role can be based in Kutztown,PA or Enfield, CT**
Summary

The EHS Manager conducts execution of proactive safety programs for Advance Auto
Parts operations in distribution centers based in North America which conform to
Company proactive safety philosophies, goals, & ensures regulatory compliance (US &
Canadian federal, state, provinces); designs and leads the implementation of safety
strategies which engage all associates to prevent, reduce, and/or avoid losses that
impact Team Members, drivers, customers, third parties, and business continuity. This
position will also deploy and manage environmental programs. This position will report
to the Director of EHS and works closely with Sr. EHS Manager Supply Chain. Partners
closely with the Director of Supply Chain and works directly with distribution center
leadership. This position will act as the Environmental, Health, and Safety subject matter
expert for 2-5 distribution centers. This position will work directly with Operations
Directors and GM to deploy safety and environmental programs. This position will not
have direct reports and requires strong influence and coaching skills.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may be
assigned.

Develop site specific loss control strategies to prevent and reduce hazards and losses for
all business units.

Identify common safety/health hazards and establish guidelines for protection from
those hazards.

Develop, implement, manage, and measure various internal safety programs/activities
and compliance activities related to, but not including the OSHA, DOT, & other
governmental safety regulations & programs.

Implement, manage, and measure various internal environmental programs and
compliance activities related to EPA, DOT, DHS, and other governmental environmental
regulations & programs.


https://www.linkedin.com/jobs/view/914766362/

Design, implement, and coordinate regulatory compliance activities, safety meetings,
training programs, and any additional information or materials required for such.

Develop and manage internal partner relationships relating to safety and risk programs;
for example: supply chain, legal, transportation, asset protection, risk management;
other EHS Leaders.

Support Emergency Action Plans (EAP) and Business Continuity Plans (BCP) for locations.
Participate in hurricane preparedness storm tracking and conference calls as needed
(depending on geography of role).

Assist with property protection controls, including fire protection standards & controls,
disaster and business continuity plans and training along with coordinating external fire
& HPR (highly protected risks) inspections.

Communicate loss trends to each DC effectively so operators know what their key loss
drivers are and provide the tools and resources to assist business units prevent and
reduce losses.

Develop and maintain effective safety communications strategies.

Help maintain current HAZCOM program and provide store management with this
information for dissemination. Keep managers and associates alerted as to the hazards
of working with toxic fumes, dangerous chemicals, and any other hazardous substances.
Partner with other members of the EHS Leadership Team on cross functional projects
that relate to Team Member, Operational, and Customer safety and regulatory

compliance.

Partner with AAP’s Risk and Claims staff to address specific along with current and long
term claims trends in order to reduce the frequency and severity of identified hazards.

Audit safety/health programs for compliance with company standards, government
regulations, and adequacy. Work closely with internal staff and third-party providers

during this process.

Review and analyze accident reports and trends to ensure proper action is initiated to
prevent the re-occurrence.

Actively support, coordinate, and enhance the LIFE program(s).

Implement safety related initiatives for Team Members and management as required.



Develop and manage the safety programs and action plans for the integration of future
acquisitions and existing AAP companies.

Qualifications

To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed are representative of the knowledge, skill,
and/or ability required. Reasonable accommodations may be made to enable individuals
with disabilities to perform the essential functions.

An extensive knowledge of federal, state, province, and OSHA regulations and
procedures on a multi-state basis. Knowledge of loss control strategies related worker’s
compensation regulations, general liability, auto, property, crime and third party

administrators and their operations is essential.

Documented history of managing a multi-state safety program that achieved
measurable results. Retail, fleet, and distribution experience is highly preferred.

Excellent communication skills required, in order to appropriately communicate with
individuals of differing knowledge levels (e.g., store associates, management, doctors,
attorneys, etc.) Ability to multi task, prioritize and organize work to meet deadlines and
multiple requests desired.

Strong analytical skills needed to analyze and interpret data trends.

Managerial Or Supervisory Experience Along With Strong Organizational Skills.
Knowledge of overall store, fleet and distribution operations, to include policies and
procedures, use and availability of manuals and guides, employee position descriptions,
training and development programs.

Strong Microsoft Office skills.

Ability to present to, and train both small and large groups.

EDUCATION And/or EXPERIENCE

College degree in Safety or Occupational Health, other safety related programs; (post-
graduate education) preferred; and Minimum of three to five years of related
professional experience required;

Demonstration Of Prior Supervisory / Leadership Experience Is Required.

Prior distribution center or manufacturing experience is strongly preferred.



Experience with OSHA VPP is a plus.

We are an Equal Opportunity Employer and do not discriminate against any employee
or applicant for employment because of race, color, sex, age national origin, religion,
sexual orientation, gender identity, status as a veteran and basis of disability or any
other federal, state or local protected class.

https://www.linkedin.com/jobs/view/948633363/
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Hazardous Materials Technician, Hartford, CT
Clean Harbors

Hazardous Materials Technician known internally as the Insite Technician is responsible
for the performance of tasks associated with the handling of hazardous materials on the
customer site located in Hartford, CT.

Responsibilities

Ensures Health and Safety is the number one goal by following policies, processes, and
acting in a safe manner at all time

Moving containers of waste drums/buckets/cubic yard boxes throughout the facility
Safe loading and unloading of chemical deliveries

Ability to move up to 400 pound drums with drum cart. Able to lift up to 50 pounds and
move various other sized drums/containers

Ability to interface with customer, provide exceptional customer service.

Clean Harbors is the leading provider of environmental, energy and industrial services
throughout United States and Canada, as well as Mexico and Puerto Rico. The Company
serves a diverse customer base, including a majority of the Fortune 500 companies,
thousands of smaller private entities and numerous federal, state, provincial and local
governmental agencies. Through its Safety-Kleen subsidiary, Clean Harbors also is a
premier provider of used oil recycling and re-refining, parts washers and environmental
services for the small quantity generator market. For many positions, we have
implemented a Competency Based Progression and Pay Program, which directly
rewards employees for developing increased proficiency in their key job functions
through training and experience. At Clean Harbors you are offered unique opportunities
for all stages of your career.

Clean Harbors offers all eligible employees a comprehensive benefits package including:
Competitive annual salary (CBPP Competency Based Pay Program)

Opportunities for growth, development and internal promotion

Health, Dental and Life Insurance



401K, tuition reimbursement, and generous paid time off
Company paid certifications, licenses and training

To Learn More About Our Company Visit Us At

We thank all those interested in joining the Clean Harbors team; however only those
that complete the online application and meet the minimum job qualifications will be
considered for this role.

Clean Harbors is a Military & Veteran friendly company.

We are an Equal Opportunity Employer and do not discriminate against applicants due
to veterans status or on the basis of disability.

https://www.linkedin.com/jobs/view/933918561/
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Senior Environmental Health and Safety Professional, Bloomfield, CT
Wood

Wood Environment & Infrastructure Solutions has an opportunity available for a Senior
Environmental Health and Safety Professional in Bloomfield, CT.

Key Responsibilities

e Provides services to clients in the areas of:

e Environment, Health & Safety (EH&S) Programs

e EH&S management systems development, including drafting of standard
procedures, guidance and training documents

e EH&S audits and inspections

e Environmental Compliance

e Environmental permitting

e Technical assistance with regulatory programs in various industries

e Sustainability strategies

e Asbestos/mold/lead assessment

e Provide in-house EH&S training

e Shipping and receiving dangerous goods by air and hazardous materials and waste
by ground

e Other related EH&S programs

Skills / Qualifications
e Bachelor’s Degree required; Master’s Degree desirable
e 15+ years of experience is required
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e Professional certification, such as PE, PG, CSS, CIH or CSP, is preferred

e Technical proficiency in one or more of the following is expected: water
quality/wastewater treatment, air quality permitting/technology, 1ISO 14001
management systems, hazardous waste management, wetlands/ecology,
emergency response, industrial hygiene, or related fields

e Significant knowledge of and experience with industry specific software (e.g., MS
Office, AutoCAD and MS Project) required

e Ability to work independently as an embedded employee within a client’s office

e Demonstrated ability to solve complex problems

e Demonstrated task and project management skills

e Staff management and leadership ability

e Demonstrated maturity in judgment, initiative and client relations

e Must have excellent written and verbal communication skills

e Ability to establish effective internal and external working relationships

e Valid driver’s license and insurable driving record

e Must pass 40 Hour HAZWOPER Training and annual refresher course

e Must be DOT and IATA shipping certified or prepared to be within 30 days

e Must pass drug test, background check and must have a satisfactory driving record
in accordance with the Company's driving (MVR) policy

Company Overview

Wood is a global leader in the delivery of project, engineering and technical services to
energy and industrial markets. We operate in more than 60 countries, employing
around 55,000 people, with revenues of around $10 billion. We provide performance
driven solutions throughout the asset life cycle, from concept to decommissioning
across a broad range of industrial markets including the upstream, midstream and
downstream oil & gas, power & process, environment and infrastructure, clean energy,
mining, nuclear and general industrial sectors. We strive to be the best technical
services company to work with, work for and invest in .

www.woodplc.com
Diversity Statement

We are an equal opportunity employer that recognises the value of a diverse workforce.
All suitably qualified applicants will receive consideration for employment on the basis
of objective criteria and without regard to the following (which is a non-exhaustive list):
race, colour, age, religion, gender, national origin, disability, sexual orientation, gender
identity, protected veteran status, or other characteristics in accordance with the
relevant governing laws.

https://www.linkedin.com/jobs/view/937371534/
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Please see recent postings for other local positions that are still recruiting.



