CTACHMM - Job Ops, October 31, 2018, CT/MA/RI in bold 

DO NOT REPLY

For previous postings, see CTACHMM.org
Triton Environmental, Inc. is interviewing qualified candidates for the following position(s) to work in our Guilford, Connecticut office.  Triton is a growing company providing a full range of environmental consulting and engineering services.

ENVIRONMENTAL SCIENTIST/FIELD TECHNICIAN:  Triton is seeking candidates for an Environmental Scientist/Field Technician position.  Assignments will include oversight of subsurface investigation projects involving soil borings, well installations, sample collection, UST removals, installation and O & M of remediation systems, operation of small portable Geoprobe unit, and other tasks.  The position includes field and office work.  Preference given to OSHA 40-Hour trained applicants.  

HAZARDOUS BUILDING MATERIALS MANAGER:  Triton is seeking licensed/certified candidates to perform hazardous building material surveys for asbestos, lead, and PCBs.  Typical work includes initial surveys/sampling, abatement planning, report/proposal writing, and client consultation.

ASSESSMENT/REMEDIATION:  Triton is seeking candidates for a Project Manager position to work on investigation/remediation projects.  This position involves working on a diverse range of project types including property transaction due diligence, subsurface investigations, and remediation.  Our clients/project types include commercial, industrial, new school sites, brownfields, and superfund properties.  This position involves project management, proposal writing, and report preparation.

All candidates should have excellent writing, communication, presentation, and organization skills.  Triton offers competitive compensation packages, bonus opportunities, and a full range of benefits.  To learn more about Triton, visit our website at www.tritonenvironmental.com. Please forward resumes (include position of interest in description) to Triton Environmental, Inc., 385 Church Street, Suite 201 Guilford, CT 06437.  Email: careers@tritonenvironmental.com, or Fax: 203.458.7201.    Triton is an Equal Opportunity Employer.

++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

Environmental Engineer, Merrimack, NH

Modis

An Environmental Engineer job in Merrimack, NH is available courtesy of Modis Engineering and Technology. Supports overall plant and corporate goals by providing engineering and project expertise to the Facility Operations Team related to Environmental and Sustainability initiatives.

Environmental Engineering Job Responsibilities Include

Analyze and identify ways and means (technical and procedural) to improve the effectiveness of energy consumption and sustainability facility-wide.

Keep abreast of potential energy and water savings.

Manage energy consultants, including reviewing proposed energy saving measures and tracking actual savings.

Develop and manage performance metrics for energy and sustainability. Report on KPI’s related to ISO14001, energy, and recycling to corporate level.

Provide training as required to educate departments on “green initiatives” Responsible for the implementation, maintenance and facility certification to ISO14001, Environmental Management System.

Qualifications

Bachelor’s Degree in Environmental Engineering or related field

Knowledge of EPA and DES regulations.

Ensure compliance to all FDA and Worldwide Quality & Compliance regulations (As applicable to the job function).

Ensures environmental consciousness and safe practices are exhibited in decisions.

If you are interested in this Environemental Engineering job in Merrimack, NH then please click APPLY NOW. For other opportunities available at Modis Engineering and Technology go to www.modisusa.com. If you have questions about the position, please contact Lindsay Imhoff at lindsay.imhoff@modis.com

Equal Opportunity Employer Minorities/Women/Veterans/Disabled
https://www.linkedin.com/jobs/view/919122611/
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

Environmental Scientist/Engineer, Lowell, MA
Watermark

The Environmental Engineer/Scientist performs planning, executing, and reporting long-term monitoring sampling events, supports project managers and project engineers in the planning and execution of hazardous waste remediation engineering; industrial wastewater design; general process engineering; and optimization of active remedial system. Work for this position may include:

Assisting with the execution of long-term monitoring projects including the development of sampling plans, work plans, participation on field investigation teams that include groundwater and soil sampling;

Preparation of a wide variety of plans and reports:

Assisting with environmental engineering projects, including feasibility studies, remedial designs, and preparation of other related documentation and reports;

Assisting with the preparation of design packages including engineering calculations, design sheets, specifications, and competitive bid procurement;

 Assisting with optimization and redesign of operating treatment systems, and

 Supporting environmental treatment system operations and maintenance staff.

Candidate should have a proven record of delivering high-quality, on schedule written work products (plans and reports) within established budgets. Applicable work experience should include environmental treatment system design and operational support, hands-on multi-media sampling (soil, groundwater, surface water, sediment, indoor air, etc.), and report writing. The engineer should be self-motivated and able to work on moderately complex engineering projects. This position is located in Lowell, MA and requires travel for field assignments.

Requirements 

· Environmental, Civil, or Chemical Engineering degree.

· 2-4 years experience in the environmental field which may include hazardous waste, environmental remediation, or general process engineering.

· Excellent verbal and written communication skills.

· Ability to travel overnight for field assignments for a week or more at a time.

· OSHA 40-hour HAZWOPER training and up-to-date 8-hour refresher.

· Strong technical writing, organizational, and communication skills.

· Excellent computer skills including MS Word™, MS Excel™, and MS Project™.

· Ability to balance the needs of multiple concurrent projects while meeting all schedule, quality and safety requirements.

The ideal candidate will also have the following qualifications/experience:

· Engineer in Training Certification (EIT).

· Basic CAD and GIS skills.

· Wastewater experience

· Experience with DoD environmental investigation and remediation projects
https://www.linkedin.com/jobs/view/923413021/
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

Environmental Engineer / Geologist / Scientist Consultant, Westford, MA
Ramboll

Ramboll is seeking motivated and qualified candidates for a junior or mid-level Consultant Engineer/Geologist/Scientist position to join our Westford, Massachusetts or Boston, MA office. This job may involve many of the tasks listed below

Conducts site assessments, site investigations, remedial investigations, remedial action workplans and reports at commercial and industrial facilities;

Compiles and evaluates sampling data to characterize chemicals in environmental media and generates soil boring logs and monitoring well completion diagrams.

Prepares draft client communications, cost estimates, and scopes of work.

Performs ASTM Phase I Environmental Site Assessments and limited compliance reviews at industrial / commercial facilities with limited supervision. 

Required Skills

40-hour HAZWOPER training a plus;

Strong technical skills and excellent oral and written communication skills;

Strong motivation to produce quality work products on budget and on time;

Ability to simultaneously perform on and manage numerous technically complex projects while working on separate technical project teams;

A bility to travel (including overnights) up to 25% 

Required Experience:  Candidate should have a BS or MS in Environmental, Chemical, Geological or other related Engineering or Environmental Science with 0-4 years of related experience.

Job Location:  Westford or Boston, Massachusetts, United States

Please indicate location preference in application.

Ramboll is an equal opportunity employer of minorities, females, protected veterans, and individuals with disabilities.

Deadline 2018-11-29

https://www.linkedin.com/jobs/view/927721051/
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

Wetland Scientist/Field Ecologist, Lowell, MA
TRC Companies, Inc.

TRC Companies, Inc., a pioneer in groundbreaking scientific and engineering developments since the 1960s, is a national engineering consulting and construction management firm that provides multi-disciplinary services to the energy, environmental and infrastructure markets. TRC serves a broad range of clients in government and industry, implementing complex projects from initial concept through permitting, construction and operation.

We are seeking a Wetland Scientist / Field Ecologist to join our Permitting, Planning and Licensing team. The successful candidate will report to our Lowell, MA, office and will be involved in a wide variety of energy-related projects (including electric transmission, natural gas pipeline, renewable energy (wind/solar), as well as transportation and other development projects.

Job Responsibilities

Conduct wetland delineations and functional assessments, wildlife surveys, rare plant surveys, as well as other diverse biological field work.

Responsible for identifying plant species commonly found in the northeastern U.S. (especially in New England), and should be able to collect accurate data in the field and produce professional reports in the office.

Perform well with minimal supervision and have familiarity with reviewing site plans, and GPS and GIS technologies.

Will support energy and transportation projects involving MA Wetlands Protection Act, Section 404, 10 and 408, Section 401 WQC, MEPA, Chapter 91, MA CZM, NEPA, FERC and other local, state and federal permitting programs.

Heavy field interaction with clients, contractors, and environmental agency representatives.

Basic Requirements

Excellent data collection, technical writing and communication skills.

The ability to maintain a positive attitude during year-round field work in a variety of weather conditions.

Knowledge of plant species, soil types, and hydrology is mandatory.

Solid understanding of erosion and sediment control, best management practices commonly implemented during construction.

Familiarity with construction of energy and/or transportation-related projects is preferred.

Minimum qualifications include a Bachelor's degree in environmental science, biology, ecology, natural resources, or related field.

4 to 8 years of post-degree experience wetlands permitting, delineation, permit compliance monitoring and inspections for construction projects. CPESC certification is preferred.

TRC offers career advancement potential and a competitive compensation package including a 401k plan with a company match. For more information about TRC or to apply for this position please visit our website at www.trcsolutions.com.

EOE/Minorities/Female/Protected Veterans/Disabled
https://www.linkedin.com/jobs/view/858880640/
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

Senior Environmental Project Manager, Medford, MA
DNV GL
DNV GL - Renewables Advisory is currently seeking a motivated and passionate Senior Environmental Project Manager. The Project Manager will join the multi-disciplinary Environmental and Permitting Services (EPS) Section within DNV GL. The dynamic working environment will require easily adaptable and technical employees to provide services across a wide range of active projects, including those in the development, design, construction, and operational phases of project lifecycles. DNV GL is looking for a versatile individual with experience and training in relevant fields such as biology (wildlife, ecology, or conservation focus), land use planning, environmental science/engineering, or environmental law/policy or a similar field. The selected individual will be requested to occasionally undertake studies in their field of expertise, as well as manage projects for our North American and international customers. This position is based out of our Portland, OR; San Diego, CA; Seattle, WA; Austin, TX; Medford, MA office or remote locations will also be considered for this job opening

Tasks May Include 

Project management and coordination of the following studies

Site selection and characterization studies

Permitting and compliance matrix

Technical permitting studies, such as visual impact assessments, and management plans

Lead environmental assessments and environmental impact statements

Zoning variance, local ordinance compliance, conditional use, and other permit applications

Direct the work of environmental specialists including biologists, archaeologists, GIS analysts, and sub-consultants in some cases

Set project milestones for scope, schedule, and budget and ensure milestones are met

Prepare and coordinate proposals

Build relationships with clients to grow the business

Give technical presentations and participate in panel discussions at industry workshops and conferences

Perform technical checking and initial approval of certain work products conducted by junior staff

Collaborate directly with other business groups to complete multi-disciplinary deliverables

Attend agency and municipality meetings, open houses, and stakeholder engagement sessions

Participate in R&D projects under the coordination of the Head of Section

Engage in facilitating innovative and new service offerings to anticipate/meet market needs

Requirements

Position Qualifications 

NotePlease submit a cover letter along with your resume when applying. In your cover letter, please tell us about your experience with environmental and/or permitting in the renewable energy industry and/or experience in regulatory affairs

Bachelor’s degree in a relevant field required or Master’s degree in a relevant field, namely land use planning, landscape architecture, environmental planning, environmental science/engineering, or environmental law/policy preferred

Minimum of 6 years of relevant experience, including at least 3 years of experience with environmental and/or permitting in the renewable energy industry and/or experience in regulatory affairs required

Experience with the regulatory requirements, such as the National Environmental Policy Act (NEPA), the New York State Environmental Quality Review Act (SEQRA), Article 10 of the New York Public Service Law, the California Environmental Quality Act (CEQA), or other relevant state and federal regulations

Certified Planner (AICP), Project Management Professional (PMP), Professional Engineer (PE), or another accreditation preferred

Experience in conducting environmental and permitting due diligence reviews and understanding of international standards (Equator Principles, IFC Performance Standards) preferred

Understanding of geospatial data, ArcGIS, or other geographic information systems preferred

Comprehensive understanding of US wind and solar markets

Experience leading proposals efforts and large environmental permit applications for energy projects

Proficiency with MS Office Word/Excel/Access

Excellent analytical and reporting abilities

Demonstrated skills in project coordination, agency consultation, and environmental analysis

Individual should display a positive, team-oriented attitude to match our friendly work environment

Willingness and ability to travel up to 10% of the time domestically

Strong written and verbal English communication skills

We conduct pre-employment drug and background screening

**Immigration-related employment benefits, for example visa sponsorship, are not available for this position**

Opportunities Beyond Business

Our mission is to safeguard life, property and the environment. By joining us, you will work towards our meaningful vision to make a global impact for a safe and sustainable future. DNV GL offers a congenial working environment, competitive salaries, and an exceptional benefits package.

DNV GL is an Equal Opportunity Employer and gives consideration for employment to qualified applicants without regard to race, color, religion, age, sex, national origin, disability or protected veteran status. For more information about your rights under the law, see http//www1.eeoc.gov/employers/upload/eeoc_self_print_poster.pdf

Please visit our website at www.dnvgl.com

Company & Business Area Description

DNV GL is a global quality assurance and risk management company. Driven by our purpose of safeguarding life, property and the environment, we enable our customers to advance the safety and sustainability of their business.

We provide classification, technical assurance, software and independent expert advisory services to the maritime, oil & gas, power and renewables industries. We also provide certification, supply chain and data management services to customers across a wide range of industries.

Combining technical, digital and operational expertise, risk methodology and in-depth industry knowledge, we empower our customers’ decisions and actions with trust and confidence. We continuously invest in research and collaborative innovation to provide customers and society with operational and technological foresight.

With origins stretching back to 1864 and operations in more than 100 countries, our experts are dedicated to helping customers make the world safer, smarter and greener.

DNV GL delivers world-renowned testing and advisory services to the energy value chain including renewables and energy efficiency. Our expertise spans onshore and offshore wind power, solar, conventional generation, transmission and distribution, smart grids, and sustainable energy use, as well as energy markets and regulations. Our experts support customers around the globe in delivering a safe, reliable, efficient, and sustainable energy supply.

https://www.linkedin.com/jobs/view/912958344/
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

Director of Sustainability and Corporate Responsibility, Boston, MA
ENGIE North America Inc.

ENGIE is a global energy company, a leading provider of electricity, natural gas, and energy services. With 154,950 employees in more than 70 countries worldwide, ENGIE achieved revenue of €69.9 billion in 2015. ENGIE is committed to being a leader in the energy transition.

We are looking for talented and motivated people to create the future of energy. Join a rewarding and flexible work environment that encourages innovation and creativity, and help us meet the energy challenges of today and tomorrow.

The Role: Director of Sustainability and Corporate Responsibility

Purpose 

The Director of Sustainability and Corporate Responsibility (CR) will champion, elevate, align, and execute ENGIE North America’s Corporate Responsibility vision and strategy to make a positive difference for our employees, stakeholders, communities, and the environment. Develop, implement, and drive strategic initiatives that support the creation of a cohesive values-based culture throughout ENGIE North America.

Reports to Chief HR & Communications Officer

Preferred location: Houston, willing to consider: Oakland, CA, Chicago, IL, Boston, MA
Status:  Salaried – Exempt

Essential Job Functions

Lead an Integrated Strategic Program Portfolio

Lead and be accountable for the development and execution of all activities relating to Corporate Responsibility (CR) and Culture at the ENGIE North America level, in close alignment with ENGIE’s business strategy, vision-mission-values, and employee value proposition. With a general planning horizon of one to three years, set goals, develop and implement strategic plans, measures and communicate results for specific initiatives related to the role’s program portfolio.

Ensure integrated coverage of above programs for the 5,500 (and growing) employees across 10+ primary locations across the United States and Canada.

Lead the effort to align programs at the ENGIE Group and ENGIE Business Entities (BEs) and promote collaborative innovation and sharing of best practices.

Regularly partner with North America Executive Committee and Senior Leadership peers on program integration strategies and initiatives.

Oversee program onboarding and rollout to all ENGIE entities in North America.

Responsible for the leadership, coaching, and direction for direct reports, as well as others on working groups or team projects.

Drive ENGIE’s North America’s Corporate Responsibility Strategy & Execution:

Develop, oversee, and execute the implementation of ENGIE North America’s CR strategy, foundational projects and new corporate initiatives designed to integrate a CR ethic into the Business Unit’s brand and culture. Ensure the North America CR program is aligned with and supports the advancement of ENGIE’s business goals and culture.

Lead CR Advisory Board of Senior Leaders across all ENGIE BE’s as key partners in CR strategy development, implementation, and evaluation.

Supervise the evaluation of CR initiatives against industry standards and internal metrics; analyze results and develop action plans to ensure ENGIE has a best-in-class CR program.

Direct the development of all North America internal/external CR-related communications and public reporting, including the annual CR Report.

Make recommendations and execute strategies to enhance the business unit’s approach to CR issues and build our strategy and own partnerships/sponsorships/ investments.

Accountable for CR tracking and reporting locally and with ENGIE Group

Research, develop, and write future CR award submissions.

Identify, position, and submit speaking engagement proposals and prepare content for speaking engagements.

Oversee North America Culture Strategy:

Lead the development and execution of comprehensive culture and employee engagement strategies for the enhancement of a cohesive ENGIE culture in North America that concurrently supports and cultivates BE-specific culture and engagement activities.

Embed and reinforce agreed-upon cultural attributes in all aspects of our business, including key business strategies and structures, decision-making processes, employee experience, and communications. Establish an emotional connection for employees, executives, and the organization as whole.

Provide subject matter expertise to BE-level culture and engagement programs for topics including culture, site leadership, employee groups/activities, recognition, vision and values, wellness, community involvement, environmental impact and employee education.

Act as a liaison between employees and North America Executive Leadership Committee and Senior Leadership.

Carries out other duties as assigned.

Requirements

In-depth understanding of strategic planning, change management, organizational development, program integration techniques and Corporate Responsibility practices that drive assimilation.

Direct experience in corporate responsibility and employee engagement strategies, and demonstrated ability to move forward an agenda or initiative required.

Ability to recognize and leverage core synergies between varying parts of the business for the highest value creation.

Ability to build strong relationships and gain trust and support, particularly at senior leadership levels; must be adept at influencing and building credibility in cross-functional environments.

Transparent, emotionally intelligent leadership with the ability to inspire, manage, and motivate both direct reports and stakeholders across the organization.

Ability to “think outside of the box” and provide creative and agile solutions that unify best practices and business needs in a scalable, sustainable approach.

Ability to attend events during the evening and/or on the weekends as needed.

Essential Physical Abilities

Ability to meet highest attendance requirements

Ability to communicate effectively, both written and verbally.

Ability to handle multiple assignments on a timely basis with a high degree of accuracy.

Ability to use personal computer, calculator, etc.

Could involve some lifting.

Ability to travel up to 20%.

Education/Experience 

Minimum of ten (10) years of experience driving complex and strategic programs with proven and measurable results and diverse stakeholders across organizations.

Master’s Degree in Business, Sustainability, Corporate Responsibility, Organizational Development, Environmental Sciences or related degree preferred.

Bachelor Degree Business, Sustainability, Corporate Responsibility, Organizational Development, Environmental Sciences or related degree required.

Organizational Development and/or Corporate Responsibility practicum experience.

Proven experience successfully incorporating cohesive strategies for company infrastructure, brand and culture for increased business value.

Experience working with C-suite and Senior Leadership to communicate, influence and drive program/initiative support.

Experience leading, motivating and influencing teams to accomplish goals while fostering a strong collaborative work environment.

Working Environment

Work environment characteristics described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. While performing the duties of this job, the employee is not exposed to weather conditions. The noise level in the work environment is usually moderate.

For this role you must have authorization to work in the United States. Qualified applicants are considered for employment, and employees are treated during employment without regard to race, color, religion, sex, sexual orientation, national origin, age, disability, veteran status, gender identity, or expression, genetic information or any other legally protected status.

This job advertisement is supported by the ENGIE Talent Acquisition team. Agency involvement is not required. All related inquires must be done to the Talent Acquisition team, not direct to ENGIE North America Managers.
https://www.linkedin.com/jobs/view/922571058/
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Please see recent postings for other local positions that are still recruiting.
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