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Environmental/Regulatory Compliance Consultant, Guilford, CT

TRITON ENVIRONMENTAL, INC. is interviewing qualified candidates for professional
positions to work in our Guilford, Connecticut, office. Triton is a growing company
providing a full range of environmental consulting and engineering services.

1. ENVIRONMENTAL/REGULATORY COMPLIANCE CONSULTANT: Triton is

seeking entry-level candidates to work on various environmental/regulatory compliance
and permitting projects. Project work will include both field- and office-based work. This
position will assist with field inspections, sampling, and preparation of reports, plans,
applications, etc. to support our clients’ regulatory programs.

Candidates should have excellent writing, communication, presentation, and
organization skills.

Triton offers competitive compensation packages, bonus opportunities, and a full range
of benefits. To learn more about Triton, visit our website at
www.tritonenvironmental.com.

Please forward resume (include position of interest in description) to:

Triton Environmental, Inc., 385 Church Street, Suite 201, Guilford, CT 06437;

Fax: 203.458.7201; Email: careers@tritonenvironmental.com .

Triton is an Equal Opportunity Employer.
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Environmental Health & Safety Project Manager, Farmington, CT
HRP Associates, Inc.

HRP Associates, Inc. is seeking an Environmental Health & Safety Project Manager to
join our growing EHS Multimedia Compliance Team in our Farmington and Stratford, CT
offices. This role will provide oversight, management and technical assistance on EHS
compliance projects, EHS management systems and compliance assurance programs for
a wide range of manufacturing, utility, federal, state, and industrial clients. This is an
excellent career opportunity for a self-motivated yet team oriented individual to work
with an experienced consulting team on a wide variety of projects, as well as developing
existing clients through business development, and also new business development
through marketing and sales opportunities. Management opportunities of staffs from 2-
5 is to be expected, and experience in this scenario is beneficial.

Responsibilities



Develop and manage a staff of 2-5 senior and junior level compliance employees with
the background of engineering, safety, and the sciences;

Develop, manage, and implement environmental management systems and efficiency
audits and programs for corporate clients;

Ability to manage multiple clients in a variety of opportunities;

Perform EHS compliance audits and implement follow-up corrective actions to ensure
compliance with federal, state, and local regulations;

Air permitting and compliance management and ability to complete advanced
permitting;

Manage and develop plans, permits, and procedures for air quality, hazardous waste,
spill prevention, storm water, and wastewater;

Manage and develop OSHA Industrial Hygiene and Safety Programs and associated
training;

Provide management of staff whom would be performing on-site compliance support at
client facilities;

Mentor junior staff and build strong collaborative relationships with HRP employees;
Proposal generation and tracking

Management of accounts and monthly billing memos;

Opportunities for the generation of white papers and speaking engagements to
promote company

Requirements

Bachelors or Master’s Degree in Environmental/Civil/Chemical/Safety/Mechanical
Engineering, Environmental Science, Chemistry, Occupational Health and Safety,
Industrial Hygiene, or related fields.

5-10 years of EHS/Engineering experience in a professional consulting and/or industrial
environment.

Knowledge and experience working with state and federal environmental health and
safety regulatory programs including the Clean Air Act, RCRA, Clean Water Act, EPCRA,
DOT, OSHA etc.

Experience in management and mentoring development of staff;

Experience in budgeting, invoicing, and accounting function expected of a project
manager;

Experience in working with vendors and subcontractors;

Excellent communication, interpersonal and analytical skills

experience writing technical reports.

Ability to speak Spanish is a plus

Benefits

The vision of HRP Associates, Inc. is reliant on the expertise of our dedicated
professionals who provide excellent consultation to our loyal clientele. We lead the
industry in our commitment to employee growth and satisfaction in a positive, gratifying
and challenging workplace environment. We offer professional development



opportunities, competitive salaries and an excellent benefits package to qualified
employees.

We are always searching for top talent to join our growing team throughout HRP’s
various locations. We constantly promote a fun and dynamic company culture, as well
as a great work-life balance. Ideal candidates will enjoy working in team settings,
participating in company-wide events and outings, possess a positive attitude, and can
relate to our internal cultural motto of, “Work hard, play hard!”

Other Major Benefits Include

Medical, Dental and Vision Coverage
Life/Disability Insurance

Company-sponsored Profit Sharing Pension Plan
401(k) Retirement Plan

Paid Holidays and Vacations

Continuing Education Reimbursement

Who We Are

HRP Associates, Inc. is a full-service environmental engineering and hydrogeology firm
headquartered in Farmington, CT, with regional offices in Stratford (CT), Florida,
Missouri, New York, and South Carolina.

HRP's staff of professionals includes chemical, civil, geotechnical, and environmental
engineers; inspectors; geologists; hydro-geologists; and industrial hygienists.

For more information on job postings in all of our offices and to find out more about the
company, please visit our website at www.hrpassociates.com. HRP is an Equal
Opportunity/Affirmative Action Employer.

Interested and qualified applicants are encouraged to send resumes & salary
requirements to,

Genna Kanaras/HR Recruiter & Coordinator

HRP Associates, Inc.

197 Scott Swamp Road

Farmington, CT 06032

Fax: 860-674-9624

References, transcripts, and technical writing samples will be requested, if selected

https://www.linkedin.com/jobs/view/914743688/
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Safety Manager, Hartford, CT or Quincy, MA or Providence, RI
Retail Business Services Company

Retail Business Services, LLC is an independent Ahold Delhaize company and supports
the local brands of Ahold USA and Delhaize America, including:
Food Lion, Giant Landover, Giant Carlisle, Hannaford, Martin’s, Peapod and Stop & Shop.


https://www.linkedin.com/jobs/view/914743688/

Position Summary:

The purpose of this position is to lead a team that provides the direction, support and
health and safety resources for Food Lion Supermarkets with the mission of reducing
and mitigating injury, illness and regulatory risks. This position is responsible and
accountable for executing and maintaining the design, oversight and delivery of safety
systems and improvements that positively impact and improve loss exposures in a
supermarket chain operating in the Mid Atlantic and Southeast.

Position provides subject matter expertise in environmental health and safety risks.

Principle Duties and Responsibilities:

e Direct all aspects of safety and loss prevention programs within Ahold Delhaize US
brands including but not limited to leading long-term safety and regulatory compliance
initiatives with a focus on continuous improvement, prevention, KPls & metrics,
interpretation of regulatory standards and legislation and identification of industry
trends and best practices.

e Direct and support the RBS Safety Managers & Specialists and brand support team for
all locations, business functions and areas impacting people and property safety. Serve
as ‘lead’ safety expert within the Brand and to the AD VP, Health & Safety.

e Act as the Brand lead and liaison with regulatory agencies. Develop contacts and
relations with officials responsible for environmental, health & safety regulation
enforcement (OSHA, MOSH, VOSH, etc). Actively participate and assume leadership
roles in local regulatory and trade associations educate and be advocate for company
safety standard practices/policies/programs.

e Conduct on-going problem-solving based on an objective assessment of the facts or
circumstances while using collaborative work methods to achieve consensus. Advise
leadership and business partners (retail and corporate support) regarding safety risks
within the brand.

e Integrate essential aspects of injury prevention and compliance into the execution of
company strategy so associates know their role and responsibilities and are held
accountable for their behaviors.

e Partner with all business areas to identify the best equipment, process, workflow,
work environment and facility decisions which impact associate and customer safety.

e Create and utilize performance metrics to measure the effectiveness of operating
systems and environmental health and safety programs.

* Maintain effective communication with and support to operations that will ensure
agreement on priorities and desired results.

* Ensure all associates are adequately prepared and trained to safely perform their jobs
and ensure related operating systems are in place.

Basic Qualifications:



* Bachelor’s Degree environmental science, physical sciences, industrial safety
management or a relevant field.

e 7+ years experience in retail safety

* Retail grocery experience strongly preferred

Skills and Abilities

e Supervisory/leadership skills

e Strong analytical skills

e Verbal and written communication skills

* Negotiation skills

e Presentation skills

e Customer focus

e Attention to detail

e |nitiative

* Problem solving

e Organizational awareness

e Demonstrated ability to lead and motivate a team to strive for excellence

e Ability to work with and influence executive level and senior level management
e Excellent verbal and written communication skills with ability to influence decision
making and gaining consensus

e Ability to think and act strategically

e Strong planning skills and ability to organize complex initiatives

* Proven analytical skills to create focus for action

https://www.linkedin.com/jobs/view/870592067/
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EHS Manager, Hartford, CT
Action Management Services

Position will provide technical direction to the company facility in matters of
environment, safety, occupational health, industrial hygiene and management systems
compliance. This is achieved through the formulation and constant evaluation of
policies, programs and standard practices and through effective lines of communication
with all levels of the organization in an effort to continually improve performance at the
facility.

ROLE OUTLINE

Job Context & Major Challenges

Position is responsible for coordinating and implementing the Company’s commitment
to provide a safe and healthy working environment for all employees as well as the
support of all EHS Management System activities. Incumbent must interface with a
number of external officials from various regulatory agencies, maintain a thorough


https://www.linkedin.com/jobs/view/870592067/

understanding of relevant and constantly changing EHS legislation and quality system
standards through association and participation with professional agencies and groups.
Significant interaction with internal EHS professionals also required to ensure consistent
delivery and implementation of company procedures and practices.

Principal Accountabilities
Provide technical EHS expertise and support in the identification, measurement and
control of safety, occupational health and environmental hazards and risks

This involves the review of EHS risk information. Communicating this information across
facility through education is critical. Establishing and maintaining relationships across
the facility ( to enhance EHS performance at the facility).

Facilitate near-miss, injury/illness root-cause investigations and medical case
management as the subject matter expert.

Collaborate with external medical case management providers, facility HR and Group
EHS to ensure proper care of injured employees, recordkeeping and medical claims cost
management.

Develop and manage the dissemination of EHS information with respective site/machine
center personnel

Provide an education platform for EHS information. Maintain, develop and present
pertinent EHS story boards, training material.

Function as primary Environmental, Health and Safety interface to external agency
personnel.

Maintain relationships with external agencies through professional organizations. When
necessary, establish lines of communication to address EHS concerns that may impact
interested parties. Coordinate interactions and visitations with external agency
personnel.

Coordinate and manage the evaluation of environment, health, safety, and occupational
health testing and reviews, and assist in development of appropriate annual plans for
improvement.

Annual reviews of site EHS risk assessment and/or profiles to prepare strategic
improvements to control minimize or eliminate risks. This information will be
disseminated to facility leadership, Company Group EHS, and third party EHS support
groups

Drive employee engagement in workplace safety and health



Provide education, coaching, and recognition through facilitation of employee
engagement in workplace safety. Behave a role model for others. Periodically
participate in a site safety cultural survey to gauge success.

Manage, maintain and improve EHS Management Systems documentation,
communications and record retention.

Maintain and modify site documentation in support of all activities including alignment
with OHSAS18001 ( ISO 45000), ISO14001 and other programs as assigned. Responsible
for archiving of all EHS and related documentation including both paper and electronic
forms including but not limited to data reporting, audits, certification and non-
conformance reporting as assigned.

Responsible for managing and maintaining the internal EHS audit program and
Corrective ( CAR) / Preventive ( PAR) Action System

Monitor internal and external CARs/PARs in the facility’s quality management system
and Group EHS IT Solution ( IDEA) to ensure their timely completion. Participate in the
escalation management process to ensure timely problem resolution.

Develop and manage the dissemination of inspection requirements and procedures
Actively creates and maintains EHS Plans, inspection reports, FMEAs, etc.
Represent the EHS Department as the point of contact for vendors and sub-contractors

Assist the Purchasing Department in vendor, contractor and temporary agency
qualification, approval and onsite compliance.

Coordinate and manage the Management Review Process; Management of Change (
MOC)

Responsible for scheduling, preparing the agenda, collecting all the supporting
documentation and recording the minutes of each quarterly Management Review
Meeting.

JOB PURPOSE

EHS Manager — The incumbent will promote EHS policy through review and
improvement of the facility’s overall environmental, health, safety and quality process.
This position is responsible for leading the overall facility safety, occupational health,
environmental and quality program efforts, objectives and strategies. This requires a
great deal of interpersonal skills. This includes development and implementation of



controls, policies, and procedures to achieve and maintain full compliance with all
regulatory, permit or license requirements for the facility. This position is responsible for
strategically leading and directing the site staff, employees and contractors within the
facility to support all EHS projects, goals and objectives to advance the facility’s position
with all involved stakeholders ( i.e., community, regulators, associates, insurers and all
facility personnel).

The EHS Manager is further responsible for establishing environmental sustainability
objectives ( e.g., waste reduction, energy conservation) as well as providing technical
expertise in management of air, water, and waste regulations. The incumbent will be
responsible for the management of known soil/groundwater impacts. This position
requires a considerable amount of strategic vision that will translate to improvements in
minimizing our environmental impact.

In addition, this position involves the leading and coordination of efforts to ensure
alignment of site EHS Management Systems with both OHSAS 18001 and ISO 14001
requirements.

Responsible for the development, maintenance, and dissemination of EHS training for
the facility. Administrative duties for this position include maintenance of training
records and scheduling of both internal and external EHS training.

Key Competencies

Honesty / Transparency

Innovates and embraces change

Follows through on commitments

Team Player

Highly organized

Analytical

Attention to detail

Numerical competency

Ability to manage relationships with internal customers.

Key Experiences

Working EHS experience within a manufacturing environment

Worked as part of a facility’s Leadership Team

Vision to see what the function / department can become.

Project Management.

Working with a variety of people at different levels in the organization and instinctively
knowing how to adapt.

Problem solving and other Lean Methods

Key Technical/Professional Competencies



BS or equivalent degree

Build a solid understanding of local, regional and federal EHS regulations
Build a knowledge of injury claim and medical case management

Ability to work alone and as part of a team

Good judgement and a sense of integrity

Exercising discretion and confidentiality at all times.

Root-cause analysis of A/l investigations

7-10 years practical EHS experience within a manufacturing environment.

Key Relationships

Company Divisional Facilities

Group EHS Director and support staff
Site HR reps, and Division MD

Site General Managers

External contacts

https://www.linkedin.com/jobs/view/881512549/
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Environmental Health & Safety Manager, Providence, RI
Sims Metal Management Limited

Sims Metal Management is the world's leading metal recycling company; turning
unwanted post-consumer items and industrial scrap into raw materials for
manufacturing operations around the world. Sims Metal Management has over 80 sites
in the U.S. and Canada with over 4500 employees. We are seeking a Safety, Health,
Environment, and Community (SHECS), Manager, to work based out of our Providence,
Rhode Island. Minimum 5 years environmental/safety management experience in
industrial setting required.

GENERAL ACCOUNTABILITY: Reporting to the SHEC Director and location Plant
Operations Managers as applicable, the SHEC Manager is responsible for ensuring
facility operations comply with the Company Safety and Environmental Programs as well
as federal, state and local regulations.

NATURE AND SCOPE OF THE POSITION: This position is responsible for organizing,
monitoring, and administering consistent Company policies as well as collaborations on
continuous improvement actions. The position directly impacts the organization by
maintaining compliance with all applicable federal state and local regulations to avoid
penalties and/or disciplinary actions. A high degree of initiative is required to research
the standards, determine their applicability to our facility, develop necessary
policies/programs and finally to implement the policies/programs.


https://www.linkedin.com/jobs/view/881512549/

Specific Accountabilities

Support and ensure maintenance of the EHS policies, procedures, principles, standards
and Golden Rules through effective communication, education and involvement of
managers, supervisors, and associates.

Ensure all regulatory documentation is obtained and reports/notifications are filed in a
timely manner.

Monitor and update EHS programs, manuals, and operational plans as needed.
Monitor, update or develop and implement EHS education programs for employees as
needed.

Provide support and guidance to managers/supervisors for the organizations Safety
Management System (KMI).

Support, advise and assist facility managers and frontline supervisors with respect to
developing behavior based corrective strategies when unsafe acts occur or for other
safety deficiencies present.

Provide managers/supervisors the necessary training to obtain detailed descriptions,
corrective actions and follow through to ensure corrective actions are implemented
related to accidents, near misses, injuries or property damage.

Serve as an advisor to the facility's Safety Committee and any Sub Committees.

Other duties as assigned.

Job Qualifications

Bachelor's degree in environmental science/engineering, or related subject. Master's
Degree preferred.

Job-Related Experience

A minimum of 3 years' experience working with environmental compliance systems. EHS
experience in heavy industrial/construction industry is highly desirable

Other Required Skills/certifications

Success working with contractors/vendors supporting EHS objectives.

Excellent communication skills, written and oral.

Basic computer skills including word processing, spreadsheet, database applications and
federal and state environmental regulatory reporting systems.

Verbal/written fluency in Spanish is a plus

Sims Metal Management is the world’s leading publicly listed metal recycler, with
operations encompassing the buying, processing and selling of ferrous and non-ferrous
recycled metals. The metals recycling operations are geographically diverse, with
operations in five continents, including the United States, Australia and the United
Kingdom, comprising a network of processing facilities, many with deep-water port



access, supported by an extensive network of feeder yards from which to source
recyclable ferrous and non-ferrous metals.

https://www.linkedin.com/jobs/view/889319721/
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EHS Manager, Providence, RI
PointOne Recruiting Solutions

We are recruiting for one of the most dependable companies in a great industry that is
filled with talented people. The company has a unique infrastructure that offers
unrivaled materials and quality control. With multiple divisions and almost a century of
expertise, they have the capability to deliver customer solutions and products. We are
looking for an EHS Manager who will take our clients EHS program to the next level. The
position is really 50% Environmental and 50% Safety. The EHS Manager has two direct
reports as well. This individual needs to have a strong background in environmental
aspects.

Job Description for the EHS Manager:

e Responsible for all of the Environmental, Health and Safety within the company.

e Will determine environmental and safety needs by observing production and
participating in chemical trials and mixing.

e Working with Federal, state, and local agencies

e Working on changing the current culture and safety program to increase safety
compliance and reduce recordables.

Job Requirements for the EHS Manager:

e Bachelor’s Degree in EHS or Chemistry

e 7+ years’ experience in Environmental, Water and Air

e Atrack record of improving safety in the workplace.

e Experience with working with water regulations and permitting Associated topics:
climate, compliance, diligence, environment, health, hygiene, osha, recycling, safety,
sewage

https://www.linkedin.com/jobs/view/893196524/
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Environmental Engineer, Rogers, CT
Rogers Corporation


https://www.linkedin.com/jobs/view/889319721/
https://www.linkedin.com/jobs/view/893196524/

Help build a cleaner, safer and more connected world through a career with Rogers
Corporation. At Rogers, our innovative materials technologies enable breakthroughs in
clean technology, internet connectivity, mass transit and more -- but it’s our people that
set us apart. Integrity and respect are at the heart of how we work. We excel at building
enduring relationships that foster trust with our colleagues and business partners. We
work creatively and cross-functionally a rewarding work environment. For a brighter
tomorrow, explore Rogers today across the globe to deliver unique solutions to our
customers in the United States, Europe and Asia.

Summary/Objective:

Implement, coordinate, maintain, and monitor the progress of Environmental and
Health (Industrial Hygiene) programs. This role will also be responsible for maintaining
and continuously improving environmental, health and safety management systems.

Essential Functions:

Determines sampling strategy and conducts workplace monitoring to meet regulatory
requirements/Rogers guidance, to help ensure Rogers employees work in a safe
environment. Annual IH surveys to be conducted, includes equipment management, lab
coordination, report writing and employee notifications.

Interfaces with regulatory agencies and operational personnel to direct environmental
programs and submit required reports assurance of compliance

Implements and monitors environmental programs to ensure compliance to
environmental standard and to meet corporation objectives.

Obtains, updates and maintains plans, permit and standard operating procedures

Participates in Environmental Health and Safety compliance audits and assists sites in
closing open action items.

Provides environmental training guidelines and assistance in training

Works on EHS projects as assigned to include acquisition integration, safety and
environmental program implementation.

Desired Skills and Experience

To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge,
skill, and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.



Required Education and Experience:

e Bachelor’s degree in Environmental Engineering, Science or related field
e 1-3 year of Environmental Engineering environment

e 1-3 years of Industrial Hygiene Monitoring

Required Skills and Abilities:

e Understanding of Environmental Regulations
e Documentation Skills

e Communication Skills

Preferred Education and Experience:

e Bachelor’s degree in Environmental Engineering.

e 3-5years of Environmental experience.

e 3-5years Industrial Hygiene Monitoring Experience
e Environmental Field Certifications.

Preferred Skills and Abilities:
e Project Management
e Presentation Skills

Why work for Rogers

With an outstanding work environment, vast developmental opportunities, and a top-
notch benefit package, it is no wonder a majority of our employees have been with us
longer than 10 years. Come join a winning team!

Rogers Corporation provides equal employment opportunities to minorities, females,
veterans, and disabled individuals, as well as other protected groups.

How You Can Apply for this Position
Visit us at: www.rogerscorp.com/careers to apply!
About Rogers Corporation:

Rogers Corporation (NYSE:ROG) is a global leader in engineered materials to power,
protect and connect our world. With more than 180 years of materials science and
engineering experience, Rogers delivers high performance solutions that enable clean
energy, internet connectivity, and safety and protection applications, as well as other
technologies where reliability is critical. Rogers delivers Power Electronics Solutions for
energy-efficient motor drives, vehicle electrification and alternative energy; Elastomeric
Materials Solutions for sealing, vibration management, and impact protection in mobile
devices, transportation interiors, industrial equipment and performance apparel; and



Advanced Connectivity Solutions for wireless infrastructure, automotive safety and
radar systems. Headquartered in Connecticut (USA), Rogers operates manufacturing
facilities in the United States, China, Germany, Belgium, Hungary, and South Korea, with
joint ventures and sales offices worldwide. For more information, visit
WWW.rogerscorp.com

https://www.linkedin.com/jobs/view/854453238/
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Please see recent postings for other local positions that are still recruiting.
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