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Health, Safety and Environment Specialist, Farmington, CT
IMI Precision Engineering

The HSE Specialist requires the ability to integrate HS&E issues at site level within a
major and complex organization. In this role, the HSE specialist is involved in ‘hands on'
project management and change management, and leads the organization in the
development &/or implementation of strategies and polices as related to HS&E. This
role provides professional guidance, support, and coaching to the organization on
health, safety and environmental activities as dictated by Occupational Safety and
Health Administration (OSHA), Environmental Protection Agency (EPA), and other local,
state, and federal agencies with specific emphasis on manufacturing areas.

Responsibilities

e Develop protocols and act as continuous improvement champion regarding policies
and procedures for all health, safety, and environmental programs and systems.

e Develop, implement and support company programs and procedures to ensure
compliance with all applicable Federal, State, and local EHS laws through knowledge
of appropriate regulations.

¢ |dentify, develop and submit all required reports to local, state and federal
government environmental agencies.

e Educate, Enforce and interpret company policies and procedures related to EHS by
daily inspecting of plant facilities to identify potential hazards, analyzing equipment
inspection logs, operating records and reports, monitoring environmental indicators,
responding to and documenting all inquiries regarding environmental or industrial
hygiene issues, implementing corrective action where necessary, and ensuring that
established procedures are followed correctly

e Monitoring regulation changes to identify areas that may affect Company's
operations or liability.

e Investigate, evaluate, and document work-related injuries according to worker's
compensation laws and other regulations by exercising judgment based on
regulatory knowledge and experience.

e Correspond with appropriate agencies to conduct site investigations, report actions
taken by the Company to correct discrepancies, submit all required applications,
forms, licenses, and permits and remain in compliance with regulations.

e Provide and maintain documentation for training and certification (where
applicable) in safety regulations, procedures, and compliance requirements to
personnel that deal with specific environmental responsibilities (e.g., chemicals, air,
water, solid wastes, emergency response team).



Acts as a liaison with outside organizations (e.g., fire & police departments, rescue
teams, HAZ-MAT response, state police, etc.) to promote open communications,
prepare response plans and to ensure comprehensive support in case of emergency.
Initiates recommendation’s to change or modify existing documents or methods in
order to correct problems or to accommodate changes in procedures.

Develops and conducts a variety of safety training courses and presents to large
groups of employees.

Assess the impact of health safety and environmental laws and regulations as they
affect the company and its operations; as well as, track new regulations as they
develop. Formulate and reccommend policies, procedures and programs for
compliance.

Establish best practices and cultivate a culture where Norgren Automation Solutions
(NAS) personnel recognize, report and take appropriate actions for violations of
company guidelines and work practices.

Lead role in responding to workplace incidents and accidents. Must develop detailed
reporting systems, courses of action in response to incidents and accidents, and
notification to local, state and federal agencies.

Identify need for employee training around safety, emergency response and health.
Develops training requirements and responsible for delivery of training and
measurement of effectiveness.

Take role of champion in Safety Committee activities and meetings. Ensures cross-
functional representation and timely follow-up to actions from audits.

Employee must be reachable when business operations are operating and maintain
excellent attendance.

Qualifications

Bachelor's degree or international equivalent in a related field is preferred.

1+ hears of previous experience working within large, complex organizations with
success driven by leading-edge technology in Health, Safety, and Environmental
issues is preferred.

Must be able to effectively communicate with employees at all levels and influence
desired change.

Must have solid understanding of all applicable Federal, State and local EHS laws and
regulations.

Demonstrated presentation skills.

Previous expereince in a manfuacturing facility is preferred.

Proficient in MS office Suite
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Environmental Operations Manager, Berlin, CT
TRADEBE

Responsibilities

The selected candidate will manage Technical Services operations in a respective region
overseeing the day to day operations of a chemist team or teams. Individual will be
responsible to schedule projects along with providing the Sales group with technical
support regarding lab packs; and will also ensure all field operations are conducted in
accordance with all appropriate regulations (EPA, OSHA, and DOT) as well as with
Tradebe procedures. The candidate will be responsible for service performance as it
relates to contractual obligations in the region. The candidate will also be responsible
for managing a monthly profit and loss sheet. They are to ensure the profitability of the
service center location by objectively looking at cost cutting measures, managing
margins on Technical Services projects, managing non-billable hours, as well as other
measures.

**Requirement**
The selected candidate will be required to travel up to 25% of the time

Qualifications

A Bachelor’s degree in Chemistry or in a related field is required. Individual must have
three years of lab packing experience; excellent communication skills; and a minimum
one year of managerial experience. The candidate must have experience with pricing
and quoting projects and possess extensive knowledge in EPA and DOT regulations,
along with the ability to manage multiple projects and meet tight timelines; and the
ability to present technical information to users at various levels of understanding. An
intermediate computer skills in Microsoft Suite of Products is required, and knowledge
and experience with the SAP platform is desirable. The candidate must successfully
complete Hazwoper training, and receive an OSHA/Hazwoper physical examination with
the ability to wear an air purifying respirator, pass a pre-employment physical, drug
screen (urine), and background check. The candidate must obtain a CDL Class B with
Hazmat endorsements within six months of hire.

EOE/M/F/Vets/Disabled

https://www.linkedin.com/jobs/view/825183609/
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Environmental Project Leader position for US, Windsor, CT
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ABB

Are you ready to work with a purpose? At ABB, you can be sure you’re helping to create
a better world. Your day-to-day management will touch the lives of millions when it
makes it possible to create sustainable power plants in remote corners of the world or
to improve safety for workers in auto plants.

Tasks

ABB is seeking an Environmental Project Leader for its Windsor, Connecticut. You will be

serving as a member of the Environmental-Sustainability Affairs Department with direct

responsibility for overall project management in a technically sound and cost-efficient
manner to deliver success of their assigned projects. You will be providing expert
support in management, development and coordination of various environmental
remediation and environmental liability activities. You may independently oversee the
selection of consultants and contractors across multiple states, coordinate local, state
and federal regulatory agency correspondence, manage the preparation and
implementation of remedial action plans, analyze and interpret data, prepare and
deliver presentations to stakeholders, and manage project budgets and recommend
corporate financial reserve accounts in accordance with company protocols and

Accounting Standards. As a team member of the Environmental-Sustainability Affairs

team, you will also be supporting other areas, including the advancement of company

sustainability goals, HSE management systems, and environmental regulatory
compliance at active company facilities and project sites. You may be called upon to
provide technical support in litigation or real estate matters. Typical
duties/responsibilities may include, but are not limited to, the following:

e Develop and oversee overall strategy for a portfolio of large/complex remediation
sites and ensure regulatory compliance, and apply accepted risk mitigation towards
site remediation strategy completion.

e Assess and provide expertise regarding compliance with U.S. environmental
regulations and company policies.

e Estimate project life-cycle cost, maintain financial forecasts, and reconcile costs in
coordination with company procedures and in alignment with Accounting Standards.

e Interface with key internal and external stakeholders.

e Manage and collaborate with multi-disciplinary teams of specialists, including but
not limited to, attorneys, general contractors, consultants, site owners, and subject
matter experts.

e Review contractor deliverables and ensure quality/schedule adherence.

e Manage projects in accordance with the company environmental, health & safety
program and assure safe work practices are implemented.

e Implement and manage sustainable practices and development within the project
scope where applicable.

e Assess and review sustainability practices in accordance with company policies.



Demonstrate company values and adherence to Company Policies in all aspects of
work performance.

Requirements

Basic Qualifications:

Bachelor’s Degree and a minimum of 8 years of direct “hands-on” working
experience in the field of environmental remediation and compliance; OR

Master’s Degree and a minimum of 6 years of direct “hands-on” working experience
in the field of environmental remediation and compliance. Preferred Qualifications:
Knowledge of current and emerging remedial technologies and strategy
development.

Bachelor’s Degree in Environmental, Chemical, Civil, Mechanical Engineering or
Science related fields strongly preferred.

Excellent demonstrated project management experience on complex, multi-site
portfolio.

40-hour HAZWOPR training with current 8-hour refresher.

Advanced working knowledge of EPA (Environmental Protection Agency), TSCA
(Toxic Substance Chemical Act), REACH (Registration, Evaluation, Authorization and
Restriction of Chemicals), RoHS (Restriction of Hazardous Substances), DOT
(Department of Transportation) regulatory requirements.

Exceptional analytical, communication and leadership skills and trainer skills.
Regulatory agency negotiation experience.

HSE (Health, Safety & Environment) Auditor experience and Environmental
Management System experience (ISO 14001).

Experience in EHS (Environment, Health & Safety) management information
systems, SAP, financial tools and MS Office.

Additional Information

Equal Employment Opportunity and Affirmative Action at ABB ABB is an Equal
Employment Opportunity (EEO) and Affirmative Action Employer encouraging diversity
in the workplace. All qualified applicants will receive consideration for employment
without regard to their race, creed, color, ancestry, religion, sex, national origin, citizen
status, age, sexual orientation, gender identity, disability, marital status, family medical
leave status, or protected veterans status. For more information regarding your (EEO)
rights as an applicant, please visit the following websites: -5:00 P.M. EST Monday
through Friday by contacting an ABB HR Representative at 1-888-694-7762. Protected
veterans and qualified individuals with a disability may request a reasonable
accommodation if you are unable or limited in your ability to use or access ABB's career
site as a result of your disability. You may request reasonable accommodations by
calling an ABB HR Representative at 1-888-694-7762 or by sending an email to US-
AskHR@abb.com. Resumes and applications will not be accepted in this manner.
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Environmental Services Specialist, Plainville, CT
Loureiro Engineering Associates, Inc.

Loureiro Engineering Associates (Loureiro) has an immediate need for an Environmental
Services Specialist to add to our team in our Plainville, CT office. Our goal is to employ
the right individuals to be a part of our team, learning and working with experienced
professionals who will help provide the formal training and mentoring needed to grow
professionally and strive toward the opportunities that Loureiro can offer.
Responsibilities:

Conduct asbestos, lead-paint and PCB building surveys;

Collecting environmental samples (RCRA 8, TCLPs, VOCs, and PCBs in various materials),
maintaining field equipment, entering data and report writing;

Conduct field work on demolition/construction/asbestos abatement projects;

Interact with contractors, owners, officials and other parties; following precise
directions and regulations;

Experience in mold, radon and Industrial Hygiene (IH) is be a plus;

Additional relevant certifications include lead inspector/Risk Assessor or Project
Designer is a plus.

Requirements:

Bachelor’s degree in Environmental Sciences or closely related field;
Current CT Asbestos license in project monitoring and inspector license;
Current CT lead-paint inspector/risk assessor license;

Must be able to perform field work with exposure to a variety of climatic conditions and
potential exposure to hazardous materials and wastes;

Demonstrated maturity in judgment, and initiative;
Strong oral and written communication skills; ability to prepare reports;
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Valid driver’s license and reliable transportation;
3-5 years of experience preferred;

Previous OSHA training: OSHA 10, OSHA 40-hour HAZWOPER, and hazardous waste
handling experience preferred.

The right Candidate has a strong work ethic, be willing to travel in-state, take on
responsibility, work well independently as well as part of a team, motivated to perform
high quality work, and the ability to work overtime and on-call duties.

Loureiro Engineering Associates, Inc. (Loureiro) is an employee owned (ESOP), full-
service multi-disciplinary consulting firm with operations in Connecticut, Massachusetts,
Rhode Island, New Hampshire, North Carolina, California, and the District of Columbia.
Loureiro’ s areas of expertise include the integration of the highest quality engineering,
construction, environmental health & safety, energy, laboratory analytical, and waste
management services.

EEO/AAP Statement: Loureiro Engineering Associates Inc. is An Equal
Opportunity/Affirmative Action Employer. All qualified applicants will receive
consideration for employment without regard to race, color, religion, sex, national
origin, disability or protected veteran status

https://www.linkedin.com/jobs/view/772769752/
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Environmental Technician, Windsor, CT
TRC Companies, Inc.

TRC Companies, Inc., a pioneer in groundbreaking scientific and engineering
developments since the 1960s, is a national engineering consulting and construction
management firm that provides integrated services to the energy, environmental and
infrastructure markets. TRC serves a broad range of clients in government and industry,
implementing complex projects from initial concept to delivery and operation.

TRC Environmental Corporation is seeking an entry-level Environmental Technician in
the Air Measurements Division of our Windsor, Connecticut office to assist in the
completion of air emissions testing projects at various industrial facilities.

The successful candidate will work under the supervision of Project Managers and Field
Team Leaders. Job responsibilities will include: sample collection at facility emissions
points that may include tall stacks and exposure to environmental elements including
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heat, cold, humidity, snow, rain, wind, sun, and noise; data analysis and interpretation;
coordination of field work and equipment logistics; and DOT regulated driving.

Candidates are required to successfully pass a drug test prior to employment or within
five working days from date of hire.

The position requires significant field work and associated travel (up to 80%). May
require some weekend work and extended travel. A valid driver's license and good
driving record are required. A current, valid passport is a plus.

Candidates must be able to lift and carry a 50-pound load, climb ladders, and be
comfortable working at heights

Office responsibilities may include inputting data into Excel® spreadsheets, equipment
repair, calibration and maintenance. The position requires working in a team setting,
completing responsibilities, strong written and oral communication skills, and moderate
computer skills

EOE Minorities/Females/Protected Veterans/Disabled
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Environmental, Health and Safety (EH&S) Manager, Enfield, CT
Town of Enfield

GENERAL STATEMENT OF DUTIES: This is a highly responsible position which has
strategic and tactical responsibility for administering the Department of Public Work’s
(DPW) environmental, health and safety programs, policies and initiatives. Ensures
compliance with applicable health and safety laws, statutes and regulations. Conducts
and/or coordinates relevant training, provides guidance and follow up to all DPW
subdivisions. This position also provides limited support for other Town departments
including but not limited to assistance with accident/incident investigations, inspections
and training as approved by the Public Works Director or his/her designee.

SUPERVISION RECEIVED: Works under the general direction of the Director of Public
Works or

e Conduct EH&S audits and inspections of Department programs and facilities;

e Provide technical advice and assistance on EH&S regulatory compliance issues;

e Serve as liaison with EH&S regulatory agencies;

¢ Develop, coordinate and deliver EH&S training programs for Department personnel.
This may include other Town departments outside DPW:;;

¢ Ensure accidents/incidents are promptly reported and thoroughly investigated. Assist
DPW divisions with identification of appropriate root causes, corrective and preventative
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actions and follow-up on such actions. This may include other Town departments outside
DPW.

e Schedule EH&S meetings to review performance and policies. This may be
accomplished through a DPW EH&S Committee;

e Assist with spill response program reporting and recordkeeping requirements;
Monitor and participate in government regulatory and legislative processes and prepare
testimony on the Department's behalf;

e Overall responsibility for improving the department’s safety record and assist in
investigation and reporting of all project incidents including near misses.

e Address specific reporting and record keeping requirements of OSHA, CT DEEP, EPA,
etc.

e Ensure all DPW project sites and field activities comply with EH&S regulatory
requirements.

e Actively participate on Town Safety Committee(s)

OTHER JOB FUNCTIONS: Performs related duties as required or assigned by the
Director of Public Works or his/her designee.

MINIMUM QUALIFICATIONS:

KNOWLEDGE, SKILL AND ABILITY: Provide effective leadership, coordinate, and
monitor employees’ EH&S program conformance; Analyze and define problems, identify
alternative solutions, and implement recommendations in support of goals; Train and
evaluate staff; Facilitate group discussions and problem solving; Interpret and apply
federal, state and local policies, laws and regulations; Make effective presentations;
Working knowledge and solid understanding of the latest industry computer programs
and digital technologies; Ability to communicate effectively orally and in written form;
Operate office equipment including computers and supporting word processing,
spreadsheet, and database applications; Establish and maintain effective working
relationships with those contacted in the course of work; Work in harmony with others.

EXPERIENCE AND TRAINING: Bachelor's degree in safety, engineering,
environmental or related technical field and three to five years’ experience in safety
experience and environmental compliance management and auditing and /or industrial
facilities or any equivalent combination of education and experience. Highly Desirable:
Working knowledge of federal and state environmental laws governing wastewater and
storm water discharges, chemical and fuel storage, hazardous waste, air emissions, the
Clean Water Act, the Clean Air Act, RCRA, SPCC regulations, Underground Storage
Tank rules, NPDES, MS4, and EPCRA. Candidate should possess excellent computer,
written and verbal communication skills.

PHYSICAL DEMANDS: The physical demands described here are representative of
those that must be met by an employee to successfully perform the essential functions of
this job. Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential functions. Hand-eye coordination is necessary to operate
computers and various pieces of office equipment. While performing the duties of this
job, the employee is frequently required to talk and hear; sit; use hands to finger, handle,



feel or operate objects, tools or controls; and reach with hands and arms. The employee is
occasionally required to stand or walk. The employee must occasionally lift and/or move
up to 20 pounds. Specific vision abilities required by this job include close vision and the
ability to adjust focus.

WORK ENVIRONMENT: The work characteristics described here are representative of
those an employee encounters while performing the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions. Performs highly complex and varied tasks requiring
independent knowledge, its application to a variety of situations, as well as exercise of
independent judgment. Noise level in the work environment is usually quiet.
Occasionally makes field visits to project sites as required. The following duties are
typical of this job description and intended only to describe the various types of work that
may be performed, the level of technical complexity of the assignments(s), and are not
intended to be an allinclusive list of duties. The omission of a specific duty statement
does not exclude it from the position if the work is consistent with the concept of the job
description, or is similarly or closely related to another duty statement to address business
needs and changing business practices.

https://ct-enfield-old.civicplus.com/DocumentCenter/View/12902/EH-AND-SAFETY-
MANAGER-PDF
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Environmental Health & Safety Manager - Environmental Programs/Process Safety,
Ridgefield, CT
Boehringer Ingelheim

Description: To manage BIPI Environmental Health and Safety compliance programs in
accordance with all applicable State and Federal regulations, Corporate requirements,
and other legal requirements in order to help protect the health and safety of BIPI
employees, to protect the environment, and to minimize risks to the company. Assist
internal customers with their EHS needs and actively cultivate Boehringer Ingelheim's
safety and sustainability culture.

As an employee of Boehringer Ingelheim, you will actively contribute to the discovery,
development and delivery of our products to our patients and customers. Our global
presence provides opportunity for all employees to collaborate internationally, offering
visibility and opportunity to directly contribute to the companies' success. We realize
that our strength and competitive advantage lie with our people. We support our
employees in a number of ways to foster a healthy working environment, meaningful
work, diversity and inclusion, mobility, networking and work-life balance. Our
competitive compensation and benefit programs reflect Boehringer Ingelheim's high
regard for our employees
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Duties & Responsibilities:

*Manage and continuously improve BIPI Environmental Programs in adherence to all
Local, State, Federal and Company requirements. Environmental Programs managed by
this position may include, but are not limited to: Air Emissions Management,
Wastewater Management, Protection of Surface and Groundwater, Waste
Management, Environmental Remediation and Community Right to Know Reporting.
*Manage and coordinate the Emergency Response Teams on site including the HAZMAT
and Fire Brigade teams.
eManage EHS&S process safety programs and participate in BIPI’s Process Safety and
Operability Review programs and provide expert support to our Chemical Development
organization, as well as other BIPI organizations.
*Manage and implement programs to foster a culture of safety and environmental
stewardship within the various business units. Duties may include outreach activities,
messaging, leading committees, and working with Senior Management to drive the Bl’s
Sustainability and BE GREEN culture.
eBusiness Partner EHS Program
*Working with assigned Business Partners to act as focal point for resolution of their
EHS concerns and issues, to communicate matters between EHS and the business
partner, and to support their business partners as needed.
eMiscellaneous EHS Issues as required, including but not limited to:

°Participating on emergency response teams such as Fire Brigade, Evacuation

and Hazmat teams.

°Responding to incidents

oLead and participate in inspections and audits

°Other tasks as required

Requirements:

*A Bachelor’s Degree from an accredited institution is required; a Master’s Degree from
an accredited institution is preferred.

*The position requires four to six plus (4-6+) years’ experience in EHS at an operational
facility, including at least five (5) years’ experience with the relevant technical subject
matter as detailed in this job profile.

eCertifications preferred: Certified Safety Professional, Certified Industrial Hygienist,
Certified Hazardous Materials Manager, or other similar and relevant certification.
eRequires detailed knowledge of and experience interpreting local, state, federal and
corporate regulatory requirements.

*The position requires the ability to work independently while maintaining
communication with all team members. This position requires teamwork, leadership,
and influencing skills with a strong focus on customer service. Excellent communication
skills, both written and verbal, are required. The incumbent must possess strong
interpersonal skills, and must offer innovative and creative solutions to customer
problems.



*Must have significant experience managing and implementing EHS programs at
operational sites on a tactical level. Must have significant experience with the relevant
technical subject matter as detailed in this job profile

Eligibility Requirements:

*Must be legally authorized to work in the United States without restriction
*Must be willing to take a drug test and post-offer physical (if required)
*Must be 18 years of age or older

Our Culture:

Boehringer Ingelheim is one of the world’s top 20 pharmaceutical companies and
operates globally with approximately 50,000 employees. Since our founding in 1885,
the company has remained family-owned and today we are committed to creating value
through innovation in three business areas including human pharmaceuticals, animal
health and biopharmaceutical contract manufacturing. Since we are privately held, we
have the ability to take an innovative, long-term view. Our focus is on scientific
discoveries and the introduction of truly novel medicines that improve lives and provide
valuable services and support to patients and their families. Employees are challenged
to take initiative and achieve outstanding results. Ultimately, our culture and drive
allows us to maintain one of the highest levels of excellence in our industry. We are also
deeply committed to our communities and our employees create and engage in
programs that strengthen the neighbourhoods where we live and work. Boehringer
Ingelheim, including Boehringer Ingelheim Pharmaceuticals, Inc., Boehringer Ingelheim
USA, Boehringer Ingelheim Animal Health USA, Inc., Merial Barceloneta, LLC and
Boehringer Ingelheim Fremont, Inc. is an equal opportunity and affirmative action
employer committed to a culturally diverse workforce. All qualified applicants will
receive consideration for employment without regard to race; color; creed; religion;
national origin; age; ancestry; nationality; marital, domestic partnership or civil union
status; sex, gender identity or expression; affectional or sexual orientation; disability;
veteran or military status, including protected veteran status; domestic violence victim
status; atypical cellular or blood trait; genetic information (including the refusal to
submit to genetic testing) or any other characteristic protected by law.

Boehringer Ingelheim is firmly committed to ensuring a safe, healthy, productive and
efficient work environment for our employees, partners and customers. As part of that
commitment, Boehringer Ingelheim conducts pre-employment verifications and drug
screenings.

https://tas-
boehringer.taleo.net/careersection/global+template+career+section+28external29/jobd
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Environmental Health & Safety Manager - Field Sales/Ergonomics/Incident Reporting
and Recordkeeping, Ridgefield, CT
Boehringer Ingelheim

Description:

To manage BIPI Environmental Health and Safety compliance programs in accordance
with all applicable State and Federal regulations, Corporate requirements, and other
legal requirements in order to help protect the health and safety of BIPI employees, to
protect the environment, and to minimize risks to the company. Assist internal
customers with their EHS needs and actively cultivate Boehringer Ingelheim's safety and
sustainability culture.

As an employee of Boehringer Ingelheim, you will actively contribute to the discovery,
development and delivery of our products to our patients and customers. Our global
presence provides opportunity for all employees to collaborate internationally, offering
visibility and opportunity to directly contribute to the companies' success. We realize
that our strength and competitive advantage lie with our people. We support our
employees in a number of ways to foster a healthy working environment, meaningful
work, diversity and inclusion, mobility, networking and work-life balance. Our
competitive compensation and benefit programs reflect Boehringer Ingelheim's high
regard for our employees

Duties & Responsibilities:

e Manage and continuously improve BIPI Health and Safety Programs in adherence
to all Local, State, Federal and Company requirements. Health and Safety
Programs managed by this position may include, but are not limited to: Incident
Reporting and Management, OSHA Recordkeeping, Field Force Safety and
Ergonomics. This position may manage and implement programs to foster a
culture of safety and environmental stewardship within the various business
units. Duties may include outreach activities, messaging, leading committees,
and working with Senior Management to drive the BE SAFE culture.

¢ Develop, implement, and manage EHS Management Systems for the BIPI site.
Develop and implement continuous improvement concepts to better the site's
safety and environmental performance.



e Manage Health, Safety and Security Training programs including ensuring proper
assignments, periodic review and updating, and compliance. Lead and
coordinate BIPI’s EHS&S outreach programs and activities.

e Business Partner EHS Program

e Working with assigned Business Partners to act as focal point for resolution of
their EHS concerns and issues, to communicate matters between EHS and the
business partner, and to support their business partners as needed.

e Miscellaneous EHS Issues as required, including but not limited to:

o Participating on emergency response teams such as Fire Brigade,
Evacuation and Hazmat teams.

o Responding to incidents

o Lead and participate in inspections and audits

o Other tasks as required

Requirements:

e A Bachelor’s Degree from an accredited institution is required; a Master’s
Degree from an accredited institution is preferred.

e The position requires four to six plus (4-6+) years’ experience in EHS at an
operational facility, including at least five (5) years’ experience with the relevant
technical subject matter as detailed in this job profile.

o Certifications preferred: Certified Safety Professional, Certified Industrial
Hygienist, Certified Hazardous Materials Manager, or other similar and relevant
certification.

e Requires detailed knowledge of and experience interpreting local, state, federal
and corporate regulatory requirements.

e The position requires the ability to work independently while maintaining
communication with all team members. This position requires teamwork,
leadership, and influencing skills with a strong focus on customer service.
Excellent communication skills, both written and verbal, are required. The
incumbent must possess strong interpersonal skills, and must offer innovative
and creative solutions to customer problems.

¢ Must have significant experience managing and implementing EHS programs at
operational sites on a tactical level. Must have significant experience with the
relevant technical subject matter as detailed in this job profile

Eligibility Requirements:




e Must be legally authorized to work in the United States without restriction
e Must be willing to take a drug test and post-offer physical (if required)
e Must be 18 years of age or older

Our Culture:

Boehringer Ingelheim is one of the world’s top 20 pharmaceutical companies and
operates globally with approximately 50,000 employees. Since our founding in 1885,
the company has remained family-owned and today we are committed to creating value
through innovation in three business areas including human pharmaceuticals, animal
health and biopharmaceutical contract manufacturing. Since we are privately held, we
have the ability to take an innovative, long-term view. Our focus is on scientific
discoveries and the introduction of truly novel medicines that improve lives and provide
valuable services and support to patients and their families. Employees are challenged
to take initiative and achieve outstanding results. Ultimately, our culture and drive
allows us to maintain one of the highest levels of excellence in our industry. We are also
deeply committed to our communities and our employees create and engage in
programs that strengthen the neighbourhoods where we live and work. Boehringer
Ingelheim, including Boehringer Ingelheim Pharmaceuticals, Inc., Boehringer Ingelheim
USA, Boehringer Ingelheim Animal Health USA, Inc., Merial Barceloneta, LLC and
Boehringer Ingelheim Fremont, Inc. is an equal opportunity and affirmative action
employer committed to a culturally diverse workforce. All qualified applicants will
receive consideration for employment without regard to race; color; creed; religion;
national origin; age; ancestry; nationality; marital, domestic partnership or civil union
status; sex, gender identity or expression; affectional or sexual orientation; disability;
veteran or military status, including protected veteran status; domestic violence victim
status; atypical cellular or blood trait; genetic information (including the refusal to
submit to genetic testing) or any other characteristic protected by law.

Boehringer Ingelheim is firmly committed to ensuring a safe, healthy, productive and
efficient work environment for our employees, partners and customers. As part of that
commitment, Boehringer Ingelheim conducts pre-employment verifications and drug
screenings.

https://tas-
boehringer.taleo.net/careersection/global+template+career+section+28external29/jobd
etail.ftl?job=1810108&tz=GMT-04%3A00
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Please see recent postings for other local positions that are still recruiting.



