CTACHMM - Job Ops, October 16, 2017, CT/MA/RI in bold
DO NOT REPLY
For previous postings, see CTACHMM.org
Industrial Hygiene & Safety Coordinator, Bethel, CT
Duracell
The site IH&S Coordinator will be responsible for maintaining positive working
relationships with their customers (both inside and outside the site), supporting sound
management programs (to include work plans, tracking mechanisms, and reports), and
providing health and safety training for employees and managers in all relevant
environmental laws, rules and regulations. The intent of the site IH&S role is to
maintain various IH&S Key Element systems, lead safety initiatives, and assist site in
obtaining and sustaining HSE key element results.
Site Description: Bethel, CT is the North America Headquarters & Global Innovation
Center for The Duracell Company. This 320,000+ square foot facility, positioned on a 44
acre site, is the main hub for the multi-functional leadership team, as well as a state of
the art research center and operates on a single day-shift schedule.
PRINCIPAL DUTIES AND RESPONSIBILITIES
Implement various safety systems through understanding of the federal, state & local
laws for the system and effectively managing the system implementation throughout
the facility. Work with other System Coordinators to achieve capable systems.
Responsible for implementation and coordination of all safety improvements for the
site.
Resource to leadership, system owners, including providing coaching and technical
research to employees and managers.
Perform safety walkthroughs, and respond to ongoing safety questions.
Conduct Industrial Hygiene & Noise monitoring for the site.
Conduct IH&S training for the site.
Provide feedback, coaching, and recognition on an ongoing basis across the facility.
Coordinate and maintain the site Behavior Culture program. Incident investigation
results and analysis.
Responsible for the Site HS&E tracking systems
Coordinate safety and environmental audits and actions to remedy faults and
remediate.
Help promote environmental health and safety awareness through internal company
memoranda, newsletters and specific training programs.
QUALIFICATIONS

Minimum 2 years with Health & Safety experience in chemical, pharmaceutical and/or
industrial laboratories.
BS degree in a Natural Science or Engineering preferred (Chemistry, Biology, Physics,
Civil Engineering, etc.).
CIH, CSP, or CHMM certification is a Plus
Has knowledge or is willing to learn regulatory requirements that apply to the facility
(OSHA, EPA,NFPA, CT DEEP, etc.)
Successful in working across organizational boundaries (i.e. departments in site) to
resolve issues and move people toward a goal.
Effective oral & written communications. Must be able to effectively communicate with
all levels of site personnel, vendors, contract workers, and regulatory agencies.
The ability to take the initiative, recognize problems, find the root cause through a
logical process and implement change to correct the situation.
Ability to generate and execute a plan.
Effective and timely decision-making skills.
Effective trainer of employees and managers in all relevant EH&S laws, rules, and
regulations
Effective use of resources with minimum supervision.
Working knowledge in computers including word, excel and power point. Has the ability
to enter data into existing programs. Some understanding of database systems and
initial understanding of the use of spreadsheets. May involve working with calculations.
WORKING CONDITIONS:
Must be able to be flexible with hours and on call 24 hours for any emergencies
requiring attention. Will be required to receive and/or make calls at home or report to
the site to assist in emergency situations.
Role requires computer work. Length of time can be controlled by the individual.
Must be able to lift up to 50 pounds routinely and handle loads over 100 lbs. with
mechanical assists.
Position does require frequent exposure across the entire site to complete tasks related
to evaluating the impact a situation may have on the environment. (Soil, Storm water
drains and basin, community, process areas).
Must be able to perform duties outside of the site in various weather conditions up to
20% of the work time.
Exposure to chemicals – training provided to address risks.
Must be medically capable of wearing respiratory equipment.
Requires climbing ladders and stairs, some lifting, walking, sitting, bending, and
stooping.
Travel will be required for training, travel to agency offices, etc.; less than 10%
A valid driver’s license is required.
The above statements are intended to describe the general nature and level of work
being performed by persons assigned to this classification. They are not intended to be
construed as an exhaustive list of all responsibilities, duties and skills of personnel so
classified.

All qualified applicants will receive consideration for employment without regard to
race, color, religion, sex, national origin, protected veteran status, disability status, age,
sexual orientation, gender identity and expression, marital status, citizenship, HIV/AIDS
status or any other legally protected factor.
Qualified individuals will not be disadvantaged based on being unemployed.
Duracell.com/careers
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Disaster Programs Manager, Farmington, CT
American Red Cross
Job Description
The American Red Cross is a humanitarian organization, led by volunteers, that provides
relief to victims of disaster and helps people prevent, prepare for, and respond to
emergencies. It does this through services that are consistent with its Congressional
Charter and the Fundamental Principles of the International Red Cross and Red Crescent
Movement. The American Red Cross is the foremost volunteer emergency service
organization in the United States with more than 590 chapters nationwide.
We are currently seeking a Disaster Program Manager to work in our Milford, CT
location.
The Disaster Response Manager operates as a part of the Disaster Management Cycle
processes. It is responsible for local preparation, response and recovery management as
well as management of government partnerships with assigned territory. Drivers for this
work include the number of municipalities within its coverage area, the amount and
complexity of program activity, presence of significant grant funding, geography, risk,
population, frequency of events, and regional structure. responsible for the
implementation of disaster preparedness, response, and recovery programs in the local
area. Ensures the development of Disaster Leadership Volunteers in each of the
program support functional areas of the disaster cycle in order to meet the needs of the
territory, region, state and division.
The Disaster Program Manager performs these functions according to the guidance
provided by the Regional Disaster and Program Officer; team leadership is provided by
the RDPO. This position reports directly to the Senior DPO or the RDPO; and may have a
dotted line to Community Exec (s) in the territory they cover. This position may have
dotted line supervision to program support functions within the Region and/or may also
serve as a program support functional lead within the Region. This position works
closely with, is supported by and receives technical guidance from program support
functions at the regional level.

Specific responsibilities: Will focus on volunteer recruitment and engagement.
Responsibilities
Act in a facilitative leader role across the disaster cycle: the Red Cross will align with
government and work to enable the entire community to participate in all phases of the
disaster cycle by shifting from being not only a provider of direct services but also a
facilitative leader.
Within scope of position, represents the entire disaster cycle of preparedness, response
and recovery.
Hires, trains, coaches, counsels and evaluates performance of direct reports and
volunteers.
Ensures that American Red Cross services are available to diverse communities.
Mobilizes the local community to prepare for, respond to and recover from
emergencies. Meets the needs and expectations of clients and stakeholders. Develops
human and material resources (volunteers, partners, community agencies, shelter and
vendor agreements etc) to ensure the full cycle of disaster services is delivered.
Manages local responses by the deployment volunteers on a daily basis in a rapid and
accessible manner. Serves during times of disaster as the operational leadership for the
territory/local level; Participates in a leadership role on larger operations regionally,
division or nationwide.
Leads and manages a primarily volunteer team responsible for the implementation of
disaster preparedness, response,and recovery programs in the local area. Ensures the
development of Disaster Leadership Volunteers in each of the program support
functional areas of the disaster cycle in order to meet the needs of the territory, region,
state and division.
Program delivery: Accountable for the implementation of the disaster services program
in a territory in alignment with established metrics.
In conjunction with program support functions in a region participates in local planning,
exercises and training, including exercises called by local partners (VOADs, EMAs and
LEPCs).
Serves as the Red Cross thought leader on a local level with government and other
agencies and organizations involved in disaster. Ensures interface with community
leaders, corporations, businesses and government agencies.
Qualifications
Education: Bachelor’s degree or equivalent combination of education and experience.

Experience: Minimum of 3-5 years experience with social services or service/program
delivery, and providing leadership to a department, program or service. Demonstrated
experience in coordinating staff and volunteer activities. Ability to interpret program
trends, results, and related data to formulate recommendations. Ability to manage
multiple priorities with strong skills in planning and problem-solving. Ability to relate
well and effectively with diverse groups and individuals.
Management Experience: Minimum of 1-3 years staff management experience.
Skills and Abilities: Excellent interpersonal, verbal and written communication skills.
Develops project plans & budgets. Demonstrates in-depth knowledge of program or
service. Demonstrated ability in creating presentations and developing training
modules. Develops strategies to achieve organizational goals. Demonstrated analytical
and decision-making skills to develop creative processes for continuous program or
service improvements. Demonstrated analytical and decision-making skills to develop
creative processes for continuous program or service improvements. Proven track
record of collaboration, facilitation, problem solving, marketing, leadership, and
partnership management. Additionally, this position requires ability for planning, public
speaking, project management and process improvement. Individual must be customer
oriented, organized, and able to operate with an orientation toward solutions with an
external focus, and team orientation.
Other: Intermediate level proficiency with MS Office software, including Word, Excel,
PowerPoint and Outlook. Familiarity with federal, state, and local employment laws.
Must be able to perform all assigned responsibilities under “grey sky” requirements.
This position is also responsible for ensuring that all American Red Cross finance policies
and procedures are followed as related to the scope of work activity.
Travel: May involve travel.
Apply now! Joining our team will provide you with the opportunity to make a difference
every day.
The American Red Cross is an Equal Opportunity/Affirmative Action employer. All
qualified applicants will receive consideration for employment without regard to sex,
gender identity, sexual orientation, race, color, religion, national origin, disability,
protected veteran status, age, or any other characteristic protected by law.
The American Red Cross is a diverse nonprofit organization offering its employee’s
professional development and growth opportunities, a competitive salary,
comprehensive benefits, and a collaborative team spirit environment. To be considered
for this position, please visit www.redcross.org/jobs to apply.
As one of the nation’s premier humanitarian organizations, the American Red Cross is
dedicated to helping people in need throughout the United States and, in association
with other Red Cross networks, throughout the world. We depend on the many
generous contributions of time, blood, and money from the American public to support
our lifesaving services and programs.

At the American Red Cross, you will enjoy a collaborative work culture committed to the
diversity of our people, programs, and services. We need people who want to
contribute their individual talents to help their neighbors locally, across the country, and
around the world. Whether you’re a recent graduate or an experienced professional, if
you share our passion for helping people, join us in for a rewarding and challenging
career opportunity that support our mission.
https://www.linkedin.com/jobs/view/423613958/?recommendedFlavor=COMPANY_RE
CRUIT&refId=5e3c0765-140e-4614-979a-332bd90b2e59&trk=eml-jymbii-organic-jobcard&midToken=AQG9AJ-bBi1uzA&trkEmail=eml-jobs_jymbii_digest-null-8-null-null3pu6zy~j8q23vzr~m7-nulljobs~view&lipi=urn%3Ali%3Apage%3Aemail_jobs_jymbii_digest%3BtL4Z4us8Qq2nBmnL
F%2Fm3vg%3D%3D
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Manager - Construction Safety, Hartford, CT Area
Metro-North Railroad
Job description
Compensation: Grade: F Salary Range: Min: $73,518/ Mid: $82,700
MTA Metro-North Railroad is a dynamic organization, operating out of the jewel of New
York City, Grand Central Terminal. We provide service to over 82 million customers
annually, traveling in and out of New York and Connecticut. A subsidiary of the
Metropolitan Transportation Authority, Metro-North Railroad is the busiest commuter
railroad in the nation. MTA Metro-North Railroad strives to provide a safe commute,
great service to its customers and rewarding opportunities to its employees.
POSITION OBJECTIVE
To assist with the Metro-North Railroad’s Capital safety program and outside
contractor’s efforts regarding construction safety. Work with Assistant Director of
Capital Program –Safety, construction managers and senior staff to increase safety
awareness and compliance initiatives.
RESPONSIBILITIES
Attend project progress/coordination meetings and project safety meetings; assist with
review of project safety related submittals.
Assist capital engineering staff with safety field inspection/audits of construction
projects for compliance with Metro-North’s safety program. Follow-up with safety
issues and corrective actions. May require working during the day or night, and be
available 24/7 as required.

Maintain Data base for tracking of incidents and injuries and similar safety related data
for MNR’s Capital Safety Program. Help analyze data and participant on ‘Safety Focus
Days ‘and other events.
Work with the Training Department to coordinate internal safety training for capital
engineering staff, i.e. Roadway Worker, OSHA, Hazmat, OSHA 30, Four (4) Hour Scaffold
Training.
REQUIRED QUALIFICATIONS
Familiarity with state and federal codes and regulations pertaining to OSHA and safety
regulations.
Knowledgeable of construction management procedures.
Ability to observe operations and evaluate practices to determine safety issues.
Ability to organize material and interact with outside consultants and internal
departments.
Excellent verbal, written and communication skills.
Knowledge of Microsoft Office Suite and/or comparable PC applications.
Available to respond to emergencies twenty-four (24) hours a day, seven (7) days a
week as required.
Must possess a valid driver’s license required.

PREFERRED QUALIFICATIONS
Knowledgeable of railroad infrastructure, safety practices, operations and governing
regulations.
Experience and knowledge of railroad work.
Familiarity with railroad and transportation operations.
REQUIRED EDUCATION/EXPERIENCE
Bachelor’s Degree in Safety and/or Public Health field to include Business, Science,
Construction and/or other related field.

Minimum of five (5) years of experience with Safety and/or Public Health related
projects, practices, principles involving and/or related to construction, engineering
and/or work related to regulations and compliance.
Minimum of three (3) years of progressively more experience working on and oversite
of similar types of projects with administrative safety functions and field experience.
Minimum of thirty (30) hours OSHA safety training or the ability to obtain the thirty (30)
hours OSHA training within one (1) year of hire/placement.
OTHER INFORMATION
This is a safety sensitive position and subject to toxicological testing.
As an employee of Metro-North Railroad you may be required to complete a New York
State financial disclosure statement, if you earn more than $95,534.00 or if you hold a
position designated as a policy maker.
SELECTION CRITERIA
To be selected for a position, an applicant must: (1) meet the minimum requirements in
the job posting, (2) pass a written examination (if applicable), (3) satisfy a background
investigation (which includes credit, if applicable), and (4) pass an oral interview, during
which the interviewers will further evaluate the applicant's qualifications for the
position. Because the selection process is competitive, not all qualified applicants are
granted an interview. Metro-North may also require the applicant to undergo a physical
ability test, and, if the Company extends a conditional offer, may require him or her to
undergo a medical examination, which may include toxicological testing.
For applicants who are current employees, you must be in active service and have
worked in your present position for at least one (1) year to be eligible to apply for a
posted position, and have completed the agreed upon formal training commitment, plus
on-the-job training, if applicable (for example: Signal Trainee, Foreman-In-Training, etc.)
in order to be eligible to transfer. If you are transferred, you may be required to forfeit
your seniority in your present occupation. In addition, Metro-North employees are
subjected to an internal investigation, which includes an evaluation of their safety and
discipline records and their performance assessments.
As an employee of Metro-North Railroad you may be required to complete a New York
State financial disclosure statement, if you earn more than $91,821.00 or if you hold a
position designated as a policy maker.
We offer a competitive salary and a comprehensive benefits package.
To Apply Online, Please Visit:

http://web.mta.info/mta/employment/ Click on Metro-North Railroad, Select “Agree,”
then Search by Job Title.
MTA Metro-North Railroad is an Equal Opportunity Employer
https://www.linkedin.com/jobs/view/423770649/?refId=5e3c0765-140e-4614-979a332bd90b2e59&trk=eml-jymbii-organic-job-card&midToken=AQG9AJbBi1uzA&trkEmail=eml-jobs_jymbii_digest-null-18-null-null-3pu6zy~j8q23vzr~m7-nulljobs~view&lipi=urn%3Ali%3Apage%3Aemail_jobs_jymbii_digest%3BtL4Z4us8Qq2nBmnL
F%2Fm3vg%3D%3D

