CTACHMM - Job Ops, August 14, 2017, CT/MA/RI in bold
DO NOT REPLY
For previous postings, see CTACHMM.org
Site Environmental, Health & Safety Manager, Dayville, CT
PepsiCo
This position is responsible for managing plant safety programs to ensure a safe working
environment and minimize the risk for accidents.
The safety manager implements safety programs to provide the road map to zero
injuries and world class performance, plans and/or delivers programs to train managers
and employees in work site safety practices, and promotes plant safety by working with
all departments to analyze current situation and recommend safety improvements.
The safety manager also analyzes accident data to identify trends and accident types
that can be prevented, works with contractors on equipment installations and
modifications and represents the site at external safety events, and audits.
The safety manager must maintain OSHA required records and reports, coordinate
compliance driven safety such as annual audiograms, industrial hygiene surveys,
respirator fit testing, CPR/First Aid, etc., handles and defends any OSHA complaints,
audits etc, and manages Worker's Compensation, communicates AON, and VPP updates.
Implement, execute, and ensure compliance with Frito Lay Company's Health, Safety
and Environmental (HSE)policies and procedures
Lead execution of the site's annual HSE Plan, including development of expense and
capital budgets needed to support these efforts
Build capability of site resources to support implementation of HSE programming
Manage site-wide system, Program Element (PE) process, to identify and evaluate
hazards (risks), and implement effective controls (corrective solutions)
Oversight of the land applications systems
Drive environment programs related to air and waste water scenarios
Lead incident investigation process, including root cause analysis and identification of
corrective action plans
Interface with regulatory bodies (OSHA, EPA, State/Local Regulators) Facilitate the
completion of a site-wide annual HSE training plan
Participate in formal HSE reviews of existing equipment modifications, new equipment
purchases, and changes in site processes
Ensure that required regulatory permits are acquired, that reports are submitted to
regulatory agencies, and any site permit conditions (e.g. sampling, recordkeeping) are
met
Achieve annual targets for incident frequency, severity and related cost reductions
Qualifications/Requirements:
Influence a philosophy of strategic safety training and ensure the Worker's
Compensation Claim Management program is administered in an effective and
compliant manner

Provide business consultation to plant leadership team regarding the social system of
the plant operations
Cultivate employee commitment to a high performance culture
Actively participate in other Plant Safety Audits and at corporate safety conferences
Education and Certifications:
Degree in Occupational HSE discipline, Science or Engineering preferred
Professional HSE certification or the desire to attain certification (CIH, CSP, CHMM, and /
or PE)
Work Experience:
5+ years of Health, Safety and Environmental (HSE, EHS) experience in a manufacturing
environment required
Good understanding of the State water regulations
Functional HSE Knowledge in regulatory requirements (ISO 14001/OSHAS 18001), HSE
technical aspects (safety, industrial hygiene, environmental), risk management,
behavior-based safety, training, auditing / program review, regulatory agency
enforcement, HSE vendor / consultant management, business knowledge required
Proven track record in driving cultural change in HSE
Experience in a food manufacturing environment preferred
Experience managing waste water treatment programs
Skills & Capabilities:
Strong communication skills, as well as excellent interpersonal and influence
management skills
Incumbent must be able to prioritize and perform multiple tasks without losing
momentum while also completing all daily tasks efficiently and effectively
Must be willing and able to travel 5-10% of the time
All qualified applicants will receive consideration for employment without regard to
race, color, religion, sex, sexual orientation, gender identity, national origin, protected
veteran status, or disability status.
PepsiCo is an equal opportunity employer Minorities/Females/People with
Disabilities/Protected Veterans/Sexual Orientation/Gender Identity.
If you'd like more information about your EEO rights as an applicant under the law,
please download the available EEO is the Law (http://pep.jobs/eeo-poster) & EEO is the
Law Supplement (http://pep.jobs/eeo-poster-supplement) documents by copying and
pasting the appropriate URL in the address bar of your web browser.
https://www.linkedin.com/jobs/view/383148712/?recommendedFlavor=SCHOOL_RECR
UIT&trk=eml-jymbii-organic-job-card&midToken=AQG9AJ-bBi1uzA&trkEmail=emljobs_jymbii_digest-null-8-null-null-3pu6zy~j67wl6sx~dl-nulljobs~view&lipi=urn%3Ali%3Apage%3Aemail_jobs_jymbii_digest%3BEzMeq%2B8qRyav9
qIHzjV2HQ%3D%3D
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++
EHS Manager, Hartford, CT

Newmark Knight Frank
Newmark Knight Frank (NKF) is one of the world's leading commercial real estate
advisory firms. We provide a fully integrated platform of services to prominent
multinational corporations and institutional investors across the globe, as well as to
occupiers, owners and developers of real estate on a local, regional and national level.
Together with London-based partner Knight Frank and independently-owned offices,
NGKF's 14,100 professionals operate from more than 400 offices in established and
emerging property markets on six continents.
Job Summary:
Plans, implements and coordinates programs to reduce or eliminate occupational
injuries, illnesses, deaths and financial losses.
Essential Job Duties:
Identifies and appraises conditions, which could produce accidents and financial losses
and evaluates potential extent of injuries resulting from accidents.
Conducts or directs research studies to identify hazards and evaluate loss producing
potential of given system, operation or process.
Directs and coordinates, through subordinate personnel, activities of operations
department to obtain optimum use of equipment, facilities and personnel.
Develops accident-prevention and loss-control systems and programs for incorporation
into operational policies of organization.
Coordinates safety activities of unit manager to ensure implementation of safety
activities throughout organization.
Compiles, analyzes, and interprets statistical data related to exposure factors
concerning occupational illnesses and accidents and prepares reports for information of
personnel concerned.
Maintains liaison with outside organizations, such as fire departments, mutual aid
societies and rescue teams to assure information exchange and mutual assistance.
Devises methods to evaluate safety programs and conducts or directs evaluations.
Maintain records in accordance with acceptable standards and assuring appropriate
confidentiality.
May perform other duties as assigned
Other Job Functions:
Evaluates technical and scientific publications concerned with safety management and
participates in activities of related professional organizations to update knowledge of
safety program developments.
Skills, Education and Experience:
Bachelor’s degree preferred.
Minimum of 7-10 years’ experience in related field
Knowledge of OSHA regulations, NFPA, NEC and building codes
Ability to work effectively with people in a management capacity

Effective written and oral communication
Ability to assist subordinate personnel and achieve cooperation with tact and diplomacy
Ability to work in high stress environment and handle emergencies
First aid /CPR certification preferred
Working Conditions:Normal working conditions with the absence of disagreeable
elements
Note:The statements herein are intended to describe the general nature and level of
work being performed by employees, and are not to be construed as an exhaustive list
of responsibilities, duties, and skills required of personnel so classified.
Newmark Knight Frank is an Equal Opportunity/Affirmative Action employer. All
qualified applicants will receive consideration for employment without regard to race,
color, religion, sex including sexual orientation and gender identity, national origin,
disability, protected Veteran Status, or any other characteristic protected by applicable
federal, state, or local law.
https://www.linkedin.com/jobs/view/373423751/?recommendedFlavor=TOP_N&trk=e
ml-jymbii-organic-job-card&midToken=AQG9AJ-bBi1uzA&trkEmail=emljobs_jymbii_digest-null-9-null-null-3pu6zy~j67wl6sx~dl-nulljobs~view&lipi=urn%3Ali%3Apage%3Aemail_jobs_jymbii_digest%3BEzMeq%2B8qRyav9
qIHzjV2HQ%3D%3D
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++
Connecticut LEP, Hartford, CT
Stantec
Your Opportunity
2,500 Environmental Services staff. 20 technical specialties. 900 professional
associations. An international team with local expertise. You could say we know a little
something about the environment. Our passion for it drives our work. Grounded by
safety, quality, and ethics, we come up with solutions that perfectly fit the site. We
know what it takes to balance competing project interests with creativity and efficiency.
We know what to look for. And, we know how to get the job done—the right way. Join a
team that has the environment down to a science.
Your Duties
Stantec is a large international national publicly traded company. This position has
significant career growth potential for the right person. The candidate will work on a
variety of site investigation and remediation projects, due diligence assessments and
EHS compliance projects in New England and the eastern US.
The position entails project management and technical support on large environmental
projects ranging from site investigations to remediation. Some specific responsibilities
include conducting field work including soil and groundwater sampling, well installation

oversight and coordination, and stormwater and waste sampling; preparation of Phase
I/II/III Environmental Site Assessments, environmental compliance documents, remedial
action plans, and various regulatory program permit applications; providing on-site EHS
support at client facilities; compiling and interpreting analytical data; and coordinating
and communicating effectively with clients, subcontractors, and regulators.
Your Capabilities And Credentials
A Bachelors degree in Geology, Environmental Engineering, or Science is required Masters degree a plus;
A Connecticut LEP license is a requirement;
Experience with the Massachusetts Contingency Plan and related environmental
regulations is a plus;
Strong report writing experience is required;
OSHA 40-Hour HAZWOPER/up-to-date refreshers mandatory and behavior-based health
and safety certifications is a plus;
Advanced knowledge of Microsoft Office is a plus;
Good client communications skills is a requirement;
Valid driver's license and a good driving record is required;
Willing and able to travel occasionally is a plus; and
Ability to sell professional services and manage multiple projects and staff is a
requirement.
https://www.linkedin.com/jobs/view/373424152/?recommendedFlavor=TOP_N&trk=e
ml-jymbii-organic-job-card&midToken=AQG9AJ-bBi1uzA&trkEmail=emljobs_jymbii_digest-null-11-null-null-3pu6zy~j67wl6sx~dl-nulljobs~view&lipi=urn%3Ali%3Apage%3Aemail_jobs_jymbii_digest%3BEzMeq%2B8qRyav9
qIHzjV2HQ%3D%3D

