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Industrial Hygienist, North Kingston, RI

Overview:

General Dynamics is the world’s foremost designer and builder of nuclear submarines,
arguably the most complex machines made by man. The company’s industry leadership
extends back over a century to 1899 when it produced the U.S. Navy's first
commissioned undersea warship. Today, Electric Boat prides itself on being the premier
shipbuilding company in the industry. We develop and apply state of the art technology
to the design and construction of nuclear powered submarines. With a team of highly
skilled and dedicated employees, we have successfully taken submarine technology to a
new level.

General Dynamics is an Equal Opportunity/Affirmative Action Employer that is
committed to hiring a diverse and talented workforce.

Job Description:

Health, Safety & Industrial Hygiene: Reporting to the Chief of Safety and Industrial
Hygiene. This employee will assist in implementation of and assess compliance with
QPEB's Safety and Industrial Hygiene programs. Responsibilities include interfacing with
all levels of management, production workers and regulatory personnel. Possess a good
working knowledge of OSHA safety and health standards and in particular, maritime
standards. Duties include conducting periodic surviellances of ships and facilities for
Safety/IH deficiencies (including tracking and trending), review of various objective
quality evidence (e.g. industrial hygiene sample data, training records, Material Safety
Data Sheets for materials in use), observation of work to ensure hazards are addressed
and proper procedure, tools and PPE are being used. Provide oversight of contractor
work both shipboard and non-shipboard, and identify and report deficiencies to the
contracting organization. Participate in accident investigations, analyze safety and
health data and develop recommended actions. Issue written reports to management
summarizing findings, recommendations and corrective actions. Develop and revise
safety and health training lesson plans, provide safety and health training as necessary.
interface with 1st shift safety and health personnel. Work overtime as necessary.
provide off-shift and weekend coverage as necessary. Travel as necessary. Be an active
member in deck plate safety and industrial hygiene issues and programs. Maintain the
EB Safety Manual and support the Contractor's Health and Safety Manual to ensure
compliance with OSHA and OHSAS 18001. develop and issue Hazard Communication
and Safety Bulletins to provide timely and necessary information to the workforce.
Support sampling of paint and suspect asbestos containing material and interface with
Engineering and Planning on how to safely work these materials. Interface with Facilities
and Operations personnel on projects to establish safety and industrial hygiene controls.



Interface with regulators on employee complaints, site inspections and other regulatory
activities. Work as a very proactive safety professional.

Required Education/Training:

Bachelor's degree in a science (Industrial Hygiene, Safety, Environmental, etc) required.
Degree related to Industrial Hygiene/Safety a plus. Achievement of Certified Industrial
Hygienist (CIH) status by the American Board of Industrial Hygiene (ABIH) or certification
by the American Board of Certified Safety Professionals (BCSP) as a Certified Safety
Professional (CSP) is preferred.

1+ years experience in the safety and/or industrial hygiene fields preferred. Experience
in a shipyard trade or construction environment is preferred. Effective written and
verbal communication skills, ability to effectively work both independently and as part
of a team, ability to learn new skills and apply them, ability to solve problems in a
constructive manner, self starter, good work ethic, and good interpersonnel skills
required. Must be able to work available to work 2nd shift.

Unique/Additional Requirements:
Applicant must apply for a security clearance as a condition of employment.

https://careers-gd-electricboat.icims.com/jobs/5515/human-resources-rep-sr-spec-
spec-sr/job 3/5/2014

e
Corporate Safety Director, Dalton, MA

Job Description

Crane & Co is hiring! We're looking for a Corporate Safety Director to join our Safety
team, based in Dalton, MA. We look for bright, hard-working people who want to be a
part of a world-class organization.

Job Requirements

J Reporting to the Vice President of Human Resources, this highly visible role will
lead and direct all Crane safety efforts on a global basis by providing vision,
technical expertise, mentoring and guidance to evolve our Corporate Safety
culture into a world-class program.

] Provide leadership to all Crane operations, responsible for promoting
consistency in the company’s safety policies, industrial hygiene programs
including corporate-wide incident reporting to minimize risk and reduce worker’s
compensation costs.

] Drive behavioral safety initiatives at all locations with the goal of ownership of
safety as a core value.



. Track and communicate regulatory changes and provide support to ensure
compliance with applicable safety requirements including statutes, regulations,
agency letters of interpretation and pertinent industry codes and standards.

J Partner with operations staff to establish goals and strategies to implement pro-
active and remedial actions, including training, auditing and incident reporting.
Develop the use of electronic Health & Safety tools for lean management and
continuous improvement.

J Coordinate the Crane product Safety Data Sheets (SDS) and update to meet
OSHA’s Globally Harmonized System requirements for SDS and product labeling.

Requirements

] Minimum of Bachelor’s Degree in industrial safety, engineering, safety
management or related technical field

] Minimum of 7 years of progressive experience within an industrial
manufacturing environment including H&S management

J Experience driving a multi-site organization at a senior level

J Demonstrated ability to organize, plan, and lead others — to successfully
influence H&S change

J Extensive knowledge of state, local and U.S. Government regulations (OSHA,
DPS, DOL)

J Ability to obtain and maintain a Federal security clearance

] Ability to travel 5%-10%

Crane & Co offers a competitive benefits package to full-time employees, including
health, dental, vision, and life insurance, a 401k match and more. Qualified candidates
are invited to apply via our careers page at www.careersatcrane.com.

Crane is committed to the spirit and letter of the Americans with Disabilities Act.

We are proud to be an equal opportunity employer. Women, veterans and minorities
are encouraged to apply. M/F/D/V

Company Overview

At Crane. we're very proud that so many important events in history have been
announced and recorded on Crane paper, and we save them for posterity in our
Museum.

http://www.careerbuilder.com/JobSeeker/Jobs/JobDetails.aspx?APath=2.31.0.0.0&job _
did=J3F1X671C74XYOGKS8FX&sc_cmpl=js_jrp_jobclick&IPath=ILKGVOB
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Manager, EHS, North Haven, CT

Surgical Solutions Manufacturing team is seeking a Manager, Environmental, Health and
Safety to be responsible for managing the efforts and effectiveness of the



environmental, safety, health, organization as well as driving the evolution of those
efforts within Covidien and its subsidiaries. The incumbent leads the environmental,
safety, health, group as a consultative and advisory resource to the Company with
regard to regulatory requirements of the Occupational Safety and Health Administration
(OSHA), accident prevention, workers’ compensation, health services, EPA, DOT and
other environmental regulations, and employee wellness.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

. Supervisory duties and responsibilities include: a) Responsible for performance
management and development of direct reports including written performance
appraisals; b) Administers company policies and procedures in the Environmental,
Health and Safety Group; c) Insures compliance with Good Manufacturing Practices
(GMP and ISO), safety policies, and good housekeeping; d) Responsible for initial
training of new employees and on-going training of subordinates to ensure quality of
work, Good Manufacturing Practices (GMP and ISO), and other regulatory compliance;
and e) Promotes Total Quality Management and emphasizes an environment to foster
teamwork; and f) maintains knowledge of, and ensures departmental compliance with,
all Human Resource policies and procedures.

J Advises Company on regulatory requirements mandated by OSHA, EPA and
other regulations.

J Assists in coordinating monitoring such as noise and air quality.

J Manages Health Services function including workers” compensation claims

processing and work-related and non work-related medical case management, medical
emergencies and medical screenings.

J Manages Wellness function including wellness and fitness programs, and
employee assistance program.

J Assists in the recognition, evaluation and control of ergonomic hazards.

. Interacts with Facilities on emergency and natural disaster preparedness
programs and planning.

J Manages budget for Environmental, Health and Safety group.

J Develops and maintains accident prevention and regulatory compliance policy
and procedure manual.

. Monitors and evaluates department accident prevention and regulatory
compliance efforts.

EDUCATION:

J Bachelor’s Degree in Safety/Industrial Hygiene. Master’s Degree and Safety
Professional (CSP) or Certified Industrial Hygienist (CIH) desired.

EXPERIENCE:

J Seven (7) years safety and health experience in a manufacturing environment
with three (3) years related managerial experience required.

JOB QUALIFICATIONS:

J Knowledge of monitoring equipment such as air quality monitoring equipment.
J Knowledge of computer, office, and audio visual equipment.
. Knowledge of regulatory requirements mandated by OSHA, EPA and other

regulatory bodies



J Knowledge of environmental, safety, health, and wellness program.

. Ability to work in a team environment.

. Ability to coach, lead, train and supervise.

. Ability to develop and make presentations to others.
. Effective verbal and written communication skills.

. Effective organizational skills.

Jean-Ann Moore
Recruiter
Covidien

Talent Acquisition
203-492-7011

HH+H
EHS Intern, North Haven, CT

Covidien is a leading global healthcare products company that creates innovative
medical solutions for better patient outcomes and delivers value through clinical
leadership and excellence. Covidien manufactures, distributes and services a diverse
range of industry-leading products in medical devices and supplies. With 2013 revenue
of $10.2 billion, Covidien has more than 38,000 employees worldwide in more than 70
countries, and its products are sold in over 150 countries. Please visit
http://www.covidien.com to learn more about our business. We are an affirmative
action/equal opportunity employer.

SUMMARY OF POSITION:

Working as an integral part of our Environmental, Health and Safety (EHS) Team, the
Intern will assume responsibility for a variety of EHS department specific projects in a
fast-paced, dynamic work environment. Tasks include:

J Working with the EHS Team and manufacturing groups to research and complete
projects assigned

J Act as a liaison for the EHS team to resolve basic EHS issues as appropriate

J Data collection and analysis to design and/or monitor the effectiveness of EHS
programs and initiatives

. Gain exposure to Covidien EHS policies and practices

J Assists with other duties within the department as needed

ESSENTIAL FUNCTIONS:

] Complete basic Industrial Hygiene monitoring including noise assessment,
ventilation system monitoring, and ergonomic force measurements.

] Conduct basic ergonomic assessment of workstations and operations.

] Perform basic risk assessments (Job Safety Analysis, etc.) of manufacturing

operations to identify hazards and implement effective controls.



J Develop EHS training programs including a video/web based safety training
course for onsite contractors.

J Conduct department safety inspections and develop protocols and checklists for
the process

REQUIREMENTS:

) Current undergraduate student pursing a major in Health and Safety,
Environmental Engineering, Industrial Engineering, or other related Engineering degree
programs.

] Undergraduate student who has completed their 2nd year strongly preferred
. GPA of 3.0 or above

] Must be available to work at least 40 hours a week

. Excellent communication skills both oral and written

J Knowledge of EHS related practices

J Excellent people/interaction skills

J Must be able to work in a fast pace environment

J Ability to multi-task and prioritize workload

J Good organizational skills with a high level of attention to detail

J MS Office skills

J Basic knowledge of computer programs and office equipment

Disclaimer

The above statements are intended to describe the general nature and level of work
being performed by employees assigned to this classification. They are not intended to
be construed as an exhaustive list of all responsibilities, duties and skills required of
employees assigned to this position.

Covidien does not provide housing assistance or transportation.

ALL INTERESTED APPLICANTS SHOULD APPLY ONLINE AT THE COVIDIEN CAREER
WEBSITE (http://careers.covidien.com/) TO JOB OPENING 2014009227.
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TRITON ENVIRONMENTAL, INC. Guilford, CT

Triton is interviewing qualified candidates for the following position(s) to work in our
Guilford, Connecticut office. Triton is a growing company providing a full range of
environmental consulting and engineering services.

ASSESSMENT/REMEDIATION: Triton is seeking candidates for Project Manager, and
Senior Project Manager positions (LEP) to work on investigation/remediation projects.
These positions involve working on a diverse range of project types including property



transaction due diligence, subsurface investigations, and remediation projects. Our
clients/project types include commercial, industrial, new school sites, brownfields, and
superfund properties. These positions involve project management, proposal writing,
and report preparations

CIVIL/JENVIRONMENTAL ENGINEER: Triton is seeking candidates for a
civil/environmental engineering position to work on a broad range of project types
including storm water drainage designs, waste water treatment, shoreline stabilization,
etc. Candidates should be fully capable of project management from initial planning to
preparation of engineering specifications and construction oversight. Our clients
include commercial and industrial operations, municipal and state governments.

COASTAL ENGINEER: Triton is seeking candidates for a Coastal Engineering/Project
Management position to work on a broad range of Coastal and Marine related projects.
Projects include maintenance/improvement dredging projects, shoreline stabilization
(bulkheads, rip-rap, docks, piers, and other structures and features). Our clients include
petroleum and dry cargo marine terminals, marinas, yacht clubs, utilities, and
municipal/state governments.

All candidates should have excellent writing, communication, presentation, and
organization skills. Triton offers competitive compensation packages, bonus
opportunities, and a full range of benefits. To learn more about Triton, visit our website
at www.tritonenvironmental.com Please forward resumes (include position of interest
in description) to Triton Environmental, Inc., 385 Church Street, Suite 201 Guilford, CT
06437. Fax: 203.458.7201. Email: careers@tritonenvironmental.com Equal
Opportunity Employer.

S L L L B I O i
EH&S Manager, Greater New York

Company Description: An aerospace company owned by a private-equity firm in the
Greater New York area is searching for an EH&S Manager to serve on the leadership
team.

Position Description: Reporting to the General Manager, the EH&S Manager is
responsible for ensuring compliance with all corporate, local, state and federal
environmental regulations as well as preparing and submitting reports to these
agencies. The EH&S Manager will drive a culture of safety and promote best practices
regarding employee health and safety and provide training as needed to employees on
subjects related to health, safety and/or the environment.

Position Activities:



Maintain and implement safety programs, policies and procedures

Create and work with management to drive a culture of safety

Manage Worker’s Compensation program.

Manage Wastewater treatment aria in conjunction with Maintenance
department and maintain according to all applicable regulations without
violations

Apply knowledge of and enforce local, state and federal regulation to include, ,
EPA, DOT, DEC and OSHA

Manage hazardous material storage and hazardous waste disposal procedures
Schedule, conduct, and document health, safety, and environmental training and
testing to ensure compliance regulatory agencies

Prepare for and work as a liaison during on-site health, safety and environmental
compliance audits

Conduct required health, safety and environmental test and observations;
evaluate results and make recommendations for maintaining compliance
Maintain and coordinate data for completion of all required compliance
documents; may complete various compliance documents under supervision
Communicate health, environment and safety violations to Management team
Conduct equipment and procedure training as necessary

Conduct accident investigations

Record maintenance to meet regulatory and ISO requirements

Maintain SDS program

Perform monthly audits of all required safety and environmental logs

Adhere to all Company health, safety and environmental policies while
performing job duties

Adhere to and promote Corporate Code of Conduct

Ensure compliance with Company IPM/QPM and ISO quality requirements
Travel as required

Performing other tasks as needed

Requirements:

Bachelor's degree in Engineering, Environment, Industrial Health and Safety.
5+ years’ experience in a related position.

Ability to communicate verbally and written with all levels of employees,
auditors, etc.

Thorough knowledge and understanding of local, state and federal regulations.
Strong computer skills.

Excellent organizational skills.

Strong problem solving ability.

Demonstrated leadership skills.

Compensation:

Annual salary range will be commensurate with experience.
Competitive benefits. Bonus eligible.



Why consider the opportunity?

J Company has the backing of a powerful investment group committed to the
success of the business.

J Plans to transform the facility will provide a challenge and chance to build
experience.

. Opportunity to grow career as the company grows.

J Position is critical to the growth of the organization and provides an opportunity

to make a huge impact.

Please Contact: wstreb@duffygroup.com



mailto:wstreb@duffygroup.com

